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otherwise campaign directly; so long as they do it
themselves.

No database of union spending of so-called soft
money exists, so it is impossible to say if paycheck
protection laws actuaily prohibit union leaders
from spending dues on priorities their members do
not share. Circumstantial reports certainly suggest
that union leaders simply ramp up their uncon-
strained soft money spending when their members
have the option of opting out of hard money dona-
tions.>* The Washington State teachers union re-
sponded to the paycheck protection law passed in
1992 by sending members’ mandatory dues to the
Community Qutreach Program, from which teach-
ers did not have the choice of opting out. The COP
then spent millions of dollars of teachers’ dues on
political causes, effectively sidestepping the law.*2

Unions may well have found ways to circumvent
the intent of most of the paycheck protection laws
passed by the states, finding ways to spend their
members’ dues on politics even. when their mem-
bers object. There is simply not sufficient infor-
mation on union soft money spending to draw
conclusions about whether or not paycheck protec-
tion reduces union political activity, What is clear is
that paycheck protection laws reduce the -direct
union contributions to candidates.

CONCLUSIONS

Many American workers belong to unions as a
matter of necessity. Some would lose their job if
they lelt their union; others join because they want
to participate in the union that negotiates their
wages and benefits. All of these workers pay
mandatory union dues that are spent by the union
leadership. The priorities of these union leaders
often seem out of step with those of their mem-

bers. Six-figure salaries, activism on causes that do
not concern most workers, and heavy political
involvement do not appear to resonate with most
union members.

Paycheck protection laws, which require work-
ers to agree to have their union dues donated to
political campaigns, provide an opportunity to test
how closely unious reflect their members’ wishes.
The results are clear and unambiguous. Union
campaign spending falls by 40 to 50 percent once
workers get a say in how their dues are spent.
Unions are not spending their members’ manda-
tory dues in accordance with those members’
wishes. Unions may well use loopholes to get
around these restrictions, but the fact that they
need to use loopholes shows how out of touch they
are with their members’ priotities.

Union leaders are pursuing an agenda that
union members do not support. Union members
need to have more options in order to ensure that
unions pursue their priorities. Congress and the
states should pass more effective paycheck protec-
tion laws that close the loopholes unions have
used to continue spending their members’ dues
even over their objections, Workers who find that
unions still do not pursue their priorities should
not be forced to belong to a union in order to keep
their job. Workers should not be forced to serve
their union’s priorities, but unions the priorities of
their workers. '

—James Sherk is a Policy Analyst in Macroeconom-
ics in the Center for Daia Analysis at The Heritage
Foundation. The author thanks Heritage Foundation
interns Ben Keefer and Kevin Kellert for their invalu-
able contributions to this paper,
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