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Over the past few months, WFSE officials have takemprisoners in
compelling Washington’s public servants to pay ardoes. In fact, union
officials have ordered dozens of employees fromscthe state fired,
simply for refusal to pay. For union officialssiall about the money. It's
either pay up -- or be fired.

All the while, union officials have refused to harbe basic
constitutional protections required under the Fistendment.

Many other employees are paying under protestaaddwesing their
jobs. And further firings are imminent.

Upon losing their jobs, many of the fired employbase been
specifically told that they are doing great worklame not being terminated
because of poor job performance, but because #fege to pay dues to a
union in which they want no part.

Meanwhile, union officials have enlisted State chshington officers
to do their dirty work.

Well, we're here today because Washington’s pu#ivants have
had enough, and are putting their collective fanid to assure that WSFE
officials’ outrageous power grab does not go unkédc

After receiving pleas for help from droves of taegorkers, the
National Right to Work Foundation examined theaditon, and agreed to
provide them with free legal aid in challengingsbegregious on-going
violations of their rights.

And so, the Foundation is helping these workeéesaficlass-action
civil rights lawsuit today in the U.S. District Cdiwf the Eastern District of
Washington seeking a re-instatement of those wenk#io have been
unlawfully fired for refusal to pay union dues,vasll as an injunction
blocking further firings.



The workers filing this suit want union officials honor their basic
constitutional due process rights. These protastforce union officials to
provide workers refraining from formal union memdiap with an
independent audit of the union’s expenditures leeflemanding employees
to pay dues.

In earlier cases brought by Foundation attornéws|J.S. Supreme
Court has decreed that this process is necessanstoe that employees are
not paying for activities unrelated to collectivaraining. And there can be
no doubt that the WFSE is doing a lot more thahlyasgaining.

The National Right to Work Foundation is no strangethe State of
Washington. In the late 1990’s, the Foundation wanright of teachers
statewide to reclaim forced dues averaging $17%ear.

But the ills caused by compulsory unionism in giete are far from
cured. The problem originates with the state lagise, which has imposed
forced unionism and all of its bad effects on ttates

Though WFSE officials may believe that they canmughshod over
the rights of rank-and-file state employees, thegikers here today have
taken a first step towards beating back this vigiassault on their rights,
their jobs, and their dignity.

The bosses of the WFSE must get the message: hgashis state
employees are not your personal ATMs, and youmatlbe allowed to
violate employees’ basic constitutional rights witipunity. That's the
message these workers are sending here todayhamhtional Right to
Work Foundation is proud to stand with them.



