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Attachment A
UNION ORGANIZING RIGHTS

Subject to the limitations set forth in subparagraph (e) below,
the following shall apply when the Union seeks to organize (i) an
unrepresented unit of employees of the Employer; (ii) job classifi-
cation of employees of the Employer excluded from the arbitration
procedure in Exhibit F of the CBA by operation of subparagraph
(£)(iii)-(v) thereof, (iii) a job classification of employees of the
Employer that an Arbitrator designated pursuant to Exhibit F of
the CBA has found to be properly excluded from a represented
unit; or (iv) a job classification of employees of the Employer that
is listed as excluded in Stipulation I between the Union and such
Employer. .

(a) Notice. The Union shall serve written notice on the
Employer when it commences organizing at the Employer. The
notice shall identify the unit(s) or job classification(s) of the
Employer’s employees that the Union is seeking to represent.

(b) Rutles of Condnct, The rules of conduct set forth in this
subparagraph (b) shall apply as follows:

(i) i pplicability. These rules of conduct

shall apply only with respect to the employees in the unit(s) or job

classification(s) identified in the notice required by subparagraph

(a) above; shall apply beginning on the date when the Union pro-

vides said notice; and shall continue only until the earliest of the
following dates:

(A) if the Union has not filed a petition for an elec-
tion under subparagraphs (b)(iv) and {c) below, the date when the
Union notifies the Employer that it is no longer seeking to repre-
sent the unit(s) or job classification(s) identified in said notice, or
the date when the sixty (60) day period for filing such a petition
elapses under subparagraph (b)(iv) below:

(B) the date when the Union withdraws its petition
for such an election; or

(C) the date of such an election.

(i) Joint Statement. Within seventy-two (72) hours after
the Employer’s receipt of the foregoing notice from the Union, the
Employer shall post a statement jointly signed by the Union and
the Employer, the substance of which shall be as set forth in Exhibit
A attached hereto and made a part hereof, addressed to the
employees in the identified unit(s) or dlassification(s).

(iii) Access. As soon as practicable, but no more than four
(4) working days after the Employer receives the notice required by
subparagraph (a) above, the Employer shall allow access to the

i itabl i "be agreed upon
loyee cafeteria and a suitable meeting room to .
;“;fhgyUnion and the Employer, for Union officers, o_rgmwex;;g
delegates to meet with employees in the identified unit(s) or
Beation(s) (A) The number of Union officers, orga}nizers anbc:
delegates meeting in the employee cafeteria at any one time shall
limited to the extent necessary so as to not interfere with the oper-
wtons o the ?g;p’lrug:rafomm meetmg room shall be avaﬂal?le tcf
the Union’s officers, organizers and delegates at reasonable ntm;:
shailbelomtedawayfmmpaﬁﬂttmr;amﬁand,mthe::e:fﬁc&
sible, shall not be located near supervisory or managemhan Offices.
Emp) in the identified nnit(s) or dassxﬁc.atxon(s) shallbe pe
mitted access to the meeting room during their nqn-wnrkmg tune.h
{C) The Union’s access under this subparagrap]
(b)ii) shall be suspended when another labor organization affili-
ated with the AFL-CIO commences organizing cmgloyecs in one
or more of the unit(s) or classiﬁc)nﬁgx;(s) 1<S}exzhnﬁe:s pme i:o?xﬁgzﬁ
oti subparagraph (a) above. Such s : !
nremamouc'e ‘il:deﬁecter unp;lr:ﬁ other labor orgammd mi)*:'n gmsad X}g :frge
izi itk 'théutadeterminationune}'“ e a
mmubgd\guéoomr i tion (“Organizing Responsibility Px'ocedumtsh )
that the Union has the exclusive right to seek to represent f
employees at issue. The Union’s access shall terminate if it is deter -
mined that the other labor organization has such exclusive nghed
There shal be no suspension of access 1f the Employer mco\;_rag "
or supported the other labor organization to seck representatio
the emp‘loywzla;; lflothmgue. ing contained in this subparagraph (b)(iii)
shall be deemed a waiver of any right of access for organizing pur-
poses that may be available to th_cUnion under the NLRA. - The
(iv) Petition for Election, Preclusion and loiung. o
i file i iti th the NLRB, with the
Union shall file its petition for an election with the N
showing of interest required by the NLRB, within sx:tgo (vi(')) days
after serving the notice required by subparagmph ('a_) &
(A) If the Union does not file m_mtwn wi 'thc
speciﬁedﬁmeperiod,oriftheUnionﬁl&apeut}on and then with-
draws it, the Union shall be precluded for a period qfone ('1) year
from seeking to represent any employees in the ide.:nuﬁed unit(s) 1cir
dassification(s). The one (1) year period shall begin from the earli-

 est of the following dates: if no petition has been filed, the date

. , " ing to
the Union notifies the Employer that it is no longer seekin,

xh;:e‘smi the identified unit(s) or dassification(s), or the date wl}en

the sixty (60) day filing period elapses; or the date when the Union

withdxawsapetiﬁonthatithasﬁledwithinthesixty(@) day period. .



(B) The time period for the Union to file its petition
with the NLRB under this subparagraph (b)(iv) shall be tolled if
another labor organization affiliated with the AFL-CIO com-
mences organizing employees in one or more of the unit(s) or clas-
sification(s) identified in the Union’s notice under subparagraph
" (a) above, provided that the Union has initiated a proceeding
*- under Article XXI of the AFL-CIO Constitution ("Organizing

‘Responsibility Procedures™) to determine whether the Union or
the other labor organization has the exclusive right to organize the
employees at issue. Such tolling shall be effective when the AFL-
CIO takes jurisdiction over the dispute between the Union and the
other labor organization, and shall continue until the AFL-CIO
renders a determination in such an Article XXI proceeding award-
ing such exclusive right to the Union. If it is determined that the
other labor organization has such exclusive right, then the provi-
sions of this Attachment A shall no longer be applicable to the
Union’s organizing of employees identified in the Union’s notice
under subparagraph (a) above. There shall be no tolling if the
Union encouraged or supported the other labor organization to
seek representation of the employees at issue.

(v) Employee Freedom of Choice. Employees have the

right to choose whether or not to be represented by the Union in a
secret ballot election, and to make that decision in an atmosphere
free of harassment, coercion, intimidation, promises or threats by
either the Employer or the Union.

(vi) No Disruption or Interference. All organizational
activities subject to these provisions, incduding but not limited to
the Union’s activities in the employee cafeteria and in the meeting
room pursuant to subparagraph (b)(iii) above, shall be carried out
in 2 manner so as to not disrupt patient care or otherwise interfere
with the operations of the Employer.

(vif) Speech Standard.

(A) The Employer’s campaign (oral and written)
shall be factual, and shall not disparage either the motive or mis-
sion of the Union and the SEIU and/or their representatives (eg.,
officers and organizers). The Employer shall not tell its employees
to vote against representation by the Union. The Employer may
convey its position fairly, may advise employees that each of them
must make his/her own decision, and may provide employees with
factual information to support an informed decision. Subject to
the foregoing, the Employer retains the right to communicate its
opinion to employees about unionization,

(B) The Union’s organizing campaign (oral and
written) shall be factual, and shall not disparage either the motive -
or mission of the Employer and, where applicable, its sponsor or

izati i tatives (e.g., officers,
arent organization, and/or their represen ' ce
fnanagerzgand supervisors). The Union may convey 1its position
fairly, and may provide employees with factual information to sup-
port ,an informed decision. Subject to the foregoing, the Uaglor:
retains the right to communicate its opinion to employees abou
unionization.

(viii) ials. Neither the Union nor F}gl:
ish, distribute or disseminate any campa

miom:;a?egﬁhmmormd& notices, other written mat;rllials,
or any audio, video or electronic n}:di,a (e.g., messages ftar pubs lr;;
tion via the internet or on the Union's or the Employefr t; weoﬁmr’s
relating to the campaign without the prior app?oval of the ers
special representative ‘designated for res(:lwng dmputes tll,xmum to
o kb
iatnezi’ gg:mnmgte an?cmv?hi:hgmsgow the content of the proposczl1
communication is inconsistent with thc§e_.n_11es of _comti-uct, an
prohibiting its issuance to the extent that it s inconsistent.

) bold any mandatory

(A) The Employer shall not g :

i i bject of which
-on-one or group meetings with employees, a sul f wh
?sn:epresentatigxo by the Union. The Employer shall. not ;nme;t:
one-on-one conversations with employees on the sub;ec_t of r;p
sentation by the Union. This shall not prohibit the Employer B o;n
responding to questions concerning unionization raised by
employees at a mandatory meeting called i:'or other purposes.

(B) The Union’s representatives (¢.g., officers, org;—
nizers and delegates) shall not discourage employees from ztten ;
ing voluntary group meetings called by the Employer to discus
unionization, or otherwise interfere with the Employer’s nghtﬁt‘o
hold such meetings. The Union’s representatrves shall .rcspgicstc e
request of any employee who does not wish to engage in a discus-
sion or ac(c;)pt literature. . Nothing contained in tt};:s

imiting ei Union’s or the
t shall be construed as limiting either the

AEﬁ;;:;:?’s right to correct any inaccurate statements made by the
other during the period covered by these rules of con'duct, pr.(:t—l

vided that the corrections are made in a(ma)matg;r consistent wi
speech standard in sub aragraph (b)(vii ove. _
the (:San e of Con ..-,,_.!. < and Other Third Parties. Neither
i v Emple ' repre-

“ the Union nor an Employer shall use cor?m:xl.tan_ts or other repr
sentatives or surrogates to engage in activities inconsistent with

duct.

these nﬂef}gigwﬁmn pulgmg Groups. The Employer shall not sponsor




or encourage any group of employees who advocate a vote against
union representation,

(c) Election Procedure. Elections pursuant to this Attach-
ment A shall be conducted by secret ballot supervised by the
National Labor Relations Board, and be governed by the Board’s
Rules and Regulations, Series 8, as amended, and the procedures

outlined below: :

(1) Any election petition filed by the Union with the
NLRB shall be for a collective bargaining unit that conforms to the
Board’s rule on “Appropriate Units in the Health Care Industry,” 29
C.ER. § 103.30 (other than a unit of registered nurses, physicians,
or guards), unless the NLRB finds a non-conforming unit to be
appropriate under 29 C.ER. § 103.30(b) or (c). However, the
Union may petition for an election among employees in a job clas-
sification that is residual to an existing unit and for whom the
Union does not have the right to seek representation pursuant to
Exhibit F of the CBA. If a majority of the ballots cast by employees
in the residual job classification is cast for representation by the
Union, it is understood that said job dassification shall be added to
the existing bargaining unit to which it is residual.

(ii) When the Union petitions to represent employees in
a job classification that is residual to an existing bargaining unit,
and there are no issues of voter eligibility (i.e., questions of super-
visory, managerial or confidential employee status), then the
Union and Employer shall enter into a consent election agreement
(under 29 C.ER. § 102.62(a)) providing for an election within
forty-two (42) days after the filing of the petition, and at a time
and place to be determined by the parties and approved by the
Regional Director, whose determination(s) on any pre- or post-
election issue(s) shall be final.

(iif) When the Union petitions to represent a unit of
employees that conforms to one of the specific bargaining units
enumerated in 29 C.FR § 103.30, and there are no issues of voter
eligibility, nor any issues of unit composition (i.e., job classifica-
tion) affecting ten percent (10%) or more of the employees in the
petitioned-for unit, then the Union and Employer shall enter into a
stipulated election agreement {under 29 CER. § 102.62(b)) pro-
viding for an election within forty-two (42) days after the filing of
the petition, and at a time and place to be determined by the par-
ties and approved by the Regional Director. Employees in any dis-
puted job classification shall vote in said election subject to
challenge, with ultimate disposition of the issue deferred until after
the election, provided that they do not meet or exceed the ten per-
cent (10%) limitation referred to above. Unit composition issues
decided by the Regional Director shall not be subject to review by

the Board unless both parties agree, except where they involve
determinative challenged ballots. The foregoing shall not affecta
party’s right to request review on any other issue decided by the
Regional Director. .

(iv)When issues exist as to the scope of the appropriate
bargaining unit and/or voter eligibility and/or as to unit composi-
tion affecting ten percent (10%) or more of the empl(_xyees in the
petitioned-for unit, then all such issues shall be decided by the
Regional Director/Board on the basis of a record made at a hearing
held prior to the conduct of any election. The Ex_nploye_r and
Union agree to exercise best efforts ;0 avoxfi such issues 1gn rt;h;)e
interest of iting the resolution of questions concerning rep-
uirost:ntaﬁonm thlgs procedure and nothing herein sha.ll preclude
the Employer and Union from stipulating to an election in a non-
conforming unit. In the event that a pre-election hearing is neces-
sary to resolve unit or other issues raised by the I?.mpl‘oycr, the
Employer will provide the Union with an alphabetical list of the
names and last known addresses of the employees in the peti-
tioned-for unit at the commencement of the hearing.

d . '

@ (i) As soon as practicable after service of the notice
required by subparagraph (a) above, the Union and the Employer
shall (A) each designate a special representative responsible for
compliance and dispute resolution with respect to the rules of con-
duct set forth in subparagraph (b) above; and (B) select an Arbi-
trator from the panel established pursuant to Paragraph_ (b) of ’
Exhibit F of the CBA, who shall be authorized to resolve disputes
in accordance with this subparagraph (d). If the Empl_oyer alleges
that the Union failed to comply with the notice requirements of
subparagraph (a) above, then an Arbitrator shall be selected at the
time that such claim is asserted. The Union and the Employer shall
equally share the costs and expenses of the Arbitrator.

(ii) Within twenty-four (24) hours after the specnal repre-
sentatives of the Union and the Employer have been desxgr}ated,
they shall hold an initial conference among the;m.se}ves_ 1o discuss
the provisions of this Attachment A and begu'x 1dent1fymg and
seeking to resolve issues relating to their application (e.g., demgr_xg-
tion of a suitable meeting room under subparagraph (b)(iii)
above). :
) (iii) If the Union and the Employer deem it necessary,
. after the foregoing meeting of the special representatives, the Arbi-

trator shall hold an initial conference with them to discuss the pro-

visions of this Attachment A, .
(iv) Except as set forth in this subparagraph (d), the Arbi-

trator shall have sole authority to hear any case and award an




appropriate remedy concerning any dispute between the Union

and the Employer relating to the interpretation or application of

the rules of conduct set forth in subparagraph (b) above; any claim

that either party breached said rules of conduct; and/or any claim
that the Union failed to comply with the notice requirements of

subparagraph (a) above. In addition: ,

. (A) In cases where the Employer allegedly has dis-
charged, disciplined or retaliated against an employee, the Arbitra-
tor shall only have the authority to determine whether the
Employer acted in reprisal for the employee’s protected concerted
activity in violation of the NLRA and, if the claim i foundto have
merit, to award a remedy available under the NLRA.

; * {B) In cases where it is alleged that either the Union
or the Employer has violated the rules of conduct set forth in sub-
paragraph (b) above to such an extent that the violation(s) affected
the outcome of the election, and the Arbitrator so finds, then the
party violating the rules of conduct shall join in a stipulation set-
ting aside the results of the election and providing for a re-run
election by the NLRB, provided that the objecting party has filed
timely objections with the NLRB, However, if the Arbitrator does
not find that the alleged violation(s) of the rules of conduct
affected the outcome of the election, then the objecting party shall

‘withdraw its objections filed with the NLRB.
(C) In no event shall the Arbitrator have authority to
compel recognition of the Union or issue a bargaining order.
(v) The Arbitrator shall have no power to add to, subtract
from, or modify in any way any of the terms of this Attachment A.
(vi)Disputes between the Union and the Employer shall
first be addressed by their special representatives. If the special rep-
Tesentatives are unable to resolve the dispute, then they shall sub-
mit the issue to the Arbitrator within twenty-four (24) hours after
the dispute first arose. The Arbitrator shall issue a determination
within the next seventy-two (72) hours in any disagreement arising
during the first thirty (30) days following service of the Union’s
notice pursuant to subparagraph (a) above. Thereafter, the Arbi-
trator shall issue a determination within twenty-four (24) hours. If
necessary to meet these time limitations, the Arbitrator may direct
the parties to submit their evidence and any position statements by
facsimile, and may hear testimony via telephone,
The foregoing time limitations shall not apply in
cases described in subparagraph (d)(iv)(A) and (B) above.
(vii) The Arbitrator’s decision shall be deemed final and
binding by the parties to the proceeding. Should the Union or the
* Employer decide to challenge the Arbitrator’s decision in court,
both shall comply with the decision unless and until a court issues

i vacating the decision.
- 01'(%:; m ThE p:ovisions of subparagraphs (a)
d) above shall not apply: o . -
theongh (('1)) awith respecttoa specifically dmhﬁedfutxl;nis or dassntcinc:
on listed as excluded in Article I, Paragraph 1 (b) of thi Agrecmriatc
oo (ii) with respect to any unit that would be x‘napmgr ate
for collective bargaining or representation by the Union

(iii) to the Employer in its conduct toward any labor
> tt(i)vl; (t)ct)htel; Employerin its conduct toward the lwhi:x;n b?tﬁ
labor orgenization not affiliated with the AP};}?%m e
;:Zre commenced organizing any v:mplfwyev:isli :h e sal:;d n
one or more unit(s) or dmt%?m!l(;?’ in event provi
. . to . > 3. .
o ﬂm(i};ﬂﬁ ;Zlﬁgbm in its conduct toward the I.}monbz:)ntcli1
any labor organization affiliated with the AFL-CIO when

- have commenced organizing employees of the Employer in one or

more unit(s) o ;lzmﬁ“ﬁ‘.’“g;:‘i‘sd;mde under Article XXI of the

i i the other labor
- Constitution that nclthe}' !;he Qmon nor
nggLanqlga)tion has exclusive organizing rights with respect to the
D e i g b o T
izing rights under Artide XXI of the AFL- B nw
respegztntgh the employees at issue, but the other labor organization
~ conti rganize loyees; or .
continues o (()C)' the cmfgolzyorgan' tion is determmeg Itg
have exclusive organizing rights under Article X)lil of the AFL-
ituti ith respect to the employees at issue. '
Constltutz‘o’;; ;:ﬁhE;x:ployer locations or facilities where the Union
-ady represent or '
docs mot a(lxiﬁ{ﬂrgwing the end of the term of this Agreen}etxlllt;
unless such provisions are extended by mutual agreement 0

ff)'and hange isions. Except as specifically

ovided otherwise, nothing contained in this Attach{l"{cnt Afs:xhaﬁ
II;re deemed to modify or supersede any other provision of thi

A s . Nothing in this Attachment A

shall glclude an Employer from agreeing with the _U:;lono';o t?:;
" alternate method, for determining whether a mat;Jo tz
Employer’s employees wish to be represented by the Union.



DRAFT

EXHIBIT A to Attachment A
To [Unit or Classification)] Employees of [Employer]:

1199 SETU is seeking to represent you [if applicable, insert loca-
tion] for purposes of collective bargaining, {Employer] and 1199
have jointly prepared this letter and the accompanying informa-
tion sheet in the shared belief that you should understand the
nature of the relationship between {Employer] and 1199, your
rights under the circumstances and the process that will be fol-
lowed as the Union seeks to gain your support.

{Employer] is a member of the League of Voluntary Hospitals
and Homes of New York, which, together with its members, is
committed to working with 1199 to maintain and improve the

ability of hospitals to provide quality health care through joint -

labor-management efforts; to ensure appropriate funding and
resources for health care and access to health care for the residents
of the State of New York through continuing to fund initiatives,
and other joint ventures,

The League and its members, including [Employer], also recog-
nize that labor strife has a disruptive effect on these joint efforts.
Accordingly, [Employer] and 1199 have agreed to the additional
procedures and rules of conduct as described in the accompanying
information sheet in order to help you make an informed decision
on this important issue in an atmosphere that supports your free-
dom of choice. ’

The Employer and the Union have agreed that any communica-
tions about organizing will be factual and that each of us will not
disparage the other’s motive, mission or representatives. The
(insert name of employer) has agreed that it will not tell employ-
ees o vote against representation by the Union. The Employer and

the Union have agreed that each of us may convey its position
fairly and may provide employees with factual information to sup-
port an informed decision. Subject to the foregoing rules, the

Employer and the Union retain the right to communicate their
opinions about unionization to the empioyees,

Employees have the right to choose whether or not to be repre-
sented by the Union in a secret ballot election, and to make that

decision in an atmosphere free of harassment, coercion, intimida-
tion, promises or threats by either the Employer or the Union,

We encourage you to read the attached information sheet as it

contains important information about your rights,

Sincerely yours, Sincerely yours,
[NAME & TITLE] ‘Dennis Rivera, President
{EMPLOYER] 1199 SEIU, New York’s Health &

Human Service Union, AFL-CIO

EXHIBIT A to Attachment A(continued)
INFORMATION SHEET

. ification] employ-
federal law, whether the.[Umt or Cla:mﬁcanon ploy-
eesgl?fllerbe represented by 1199 will be Wﬂ;:ﬁoﬂ
lot election conducted by the National Labor s e
O o vt st s et 30%0 e
conductan election, 112 . oo EOpe, o
! in [Either: (i) each of the foregoing emp: ups
?irir)“?choffﬁegoing employee group] desire union rgmg; ol
1199 is or will be asking employees to sign au ization cards
as a way to demonstrate such support, and the NLRB e iamed
duct an election unless the Union has a sufficient gum rof signet
cards. Prior to the election, the NLRB will determin e
I are eligible to vote; however, the majority o who
empactua]lyoye?ote will determine the result of the elecm%allln tsc:w thet
words, 50% + 1 of the employees who acmaillluy cfafktle em‘;: s
deterx;xine whether or not 1199 shall represent all 0 i e
in [Either: (i) each of the foregoing employee groups,
fOl'eEgaC::ll!ll ﬁ%ﬁ:ﬁﬁg ]1"ig,ht to participate or refrain from é)ta:;
ticipating in union activities, including the right to 9s91gn or nrt o
sign union authorization cards. .[Employer] and 119 mt.nggh t the
freedom of workers to join a union, as well as their righ to choose
not to do so. [Employer] and 1199 agree that, whngln teg:tp tgyey s are
making such an important decision, it is essen 0 Y have
to accurate and factual information about the organ ation
at‘li:?ii seeking to represent them, and about what it means to
repée;xe;ﬁ:)e)?ec‘:sy l?auvzmﬂx:e right to distribute literature conce;z;xlif
support for or oppositipn to eu:slos!lll crﬁparsesl:?et:kuggo (:]15’ ng:f‘eterias,
i i i B ar N . .
l;:lgxl:;el,olg ns;!;g:;m and other plza:c«isn ozt;xide tgh:ollli?n?::t:i‘h
es have the right on non-worki g time : .
othE:'nilz)xl Zf;:):n of or opggosition to the union except Eogznae;;
¢ areas. The term “solicit” means verbgl cv:.nnmumcaTh and
ﬁf:lndes solicitation to sign union authorization cards. emt-
“patient care areas” includes areas §uch as operatm(g1 rpoms’ediately
ment rooms, patient rooms, patient lounges and imm
ad}mx;:;n tg::s.it does not interfere with their work or thl:
tient care, employees may talk about whether or not they wane
- ]{):be repres;nted by a union and workplgcc issues mclugmg rvlvqang
rates, disciplinary system, employer policies and rules an :y: licg
conditions in a non-patient care area under the samti termsapp
able to any other private conversation between employees.




ORGANIZING RULES OF CONDUCT

Freedom of Choice. Employees have the right to choose
whether or not to be represented by the Union in a secret ballot
election, and to make that decision in an atmosphere free of harass-
ment, coercion, intimidation, promises or threats by either the
Employer or the Union.

Access. The Employer shall allow access to the employee cafete-
ria and a suitable meeting room for Union officers, organizers and
delegates to meet with employees in the identified unit(s) or classi-
fication(s). The number of Union officers, organizers and delegates
meeting in the employee cafeteria at any one time shall be limited

‘to the extent necessary so as to not interfere with the operations of
the Employer. Employees in the identified unit(s) or classifica-
tion(s) shall be permitted access to the meeting room during their
non-working time.

No Disruption or Interference. All organizational activities by
the Union, including but not limited to the Union’s activities in the
employee cafeteria and in the meeting room shall be carried out in
a3 manner so as to not disrupt patient care or otherwise interfere
with the operations of the Employer.

~  Speech Standard.

(a) The Employer’s campaign (oral and written) shall be fac-
tual, and shall not disparage either the motive or mission
of the Union and the SEIU and/or their representatives
(e.g-, officers and organizers). The Employer shall not tell
its employees to vote against representation by the Union.
The Employer may convey its position fairly, may advise
employees that each of them must make his/her own
decision, and may provide employees with factual infor-
mation to support an informed decision, Subject to the
foregoing, the Employer retains the right to communicate
its opinion to employees about unionization.

(b) The Union’s organizing campaign (oral and written) shall
be factual, and shall not disparage either the motive or
mission of the Employer and, where applicable, its spon-
Sor or parent organization, and/or their representatives
(e.g., officers, managers and supervisors). The Union may
convey its position fairly, and may provide employees with
factual information to support an informed decision.
Subject to the foregoing, the Union retains the right to
communicate its opinion to employees about unionization,

j d
Mandatory Emplqyer Meetings an:
Union Contacts with Employees. . o
t hold any mandatory one-on-on
® ?::pl;y::ﬁs}l‘gasn \Ei‘:h e‘l)nploy);es, a subject of whatch mﬁ
Omyresenr ca Ptation by the Union. The E.mployer shall non -
tiate one-on-one conversations w_xth e}r{nployees thqm oy
subject of representation by the Union. However,
hibiton
.. . “able to
« shall not apply in social settings, In cafeterias ax;::)time
employees, in non-work arcas and/or on non-
and when employees are off duty, .
» nor shall it prohibit the Employer from respo 1o$ees
questions concerning unionization raised by emp!
at a mandatory meeting called for other purposes.

. : - ors and
(b) The Union's representatives (e.g., officers, f(;orgamwsm e e
delegates) shall not discourage empkt)i}:aﬁm s
voluntary group meetings called by U erfpe e e
" cuss unionization, or otherwise int erU vith the
Employer’s right to hold such meetings. The ri A
tives shall respect the request of any emp oyeeﬁma-

l!de;;‘:“::ot wish to engage in a discussion or accept lite?

ture.

the Board’s rules and regulations.





