© ,Tentative Agreement By and Retween Freightliner LLC and UAW for
the Purpase of Establishirg 2 Card Check Procedure
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1. The UAWM,U dnezgnm thc pmducﬁcn andmafnmnmce bargaining unit to be
~ Issues rolated to homry employees not in pmdu:ucn or maintengnee
w-sl} be resolvad ia udeca by the Parties

2. For purposes of datarmmmg‘ th: number of employees that constitute & majority-of - . 1 ..
tho bargainming unit, the employes population will Bz composed of onty those
ernployses on the Company’s active payroll st the time the bargaining unit is
designated, ‘
3. The demonstration of mujoriry support within the proposed zppropriate bargaining
unit shall be by & card check procedure ag deseribed below,
4. If the card check verifiss majerity support, Freightlinat will extend recognition

vohuntarily to the UAW without an NLRB election and will engage in good faith
talleotive bargaining subject to the attached preconditions.

5. “Majority” is defined as Bupport for the UAW by 50% + 1 of the mployues within
the nnit,

pmposad unit. The umployae 8 pnnted namc ahd ﬁJ.ll signatu:c Wﬂlbs rcquxrei

B. Frmghthn:r and the UAW will jointly prcse.nt an mmz.l mfonnanun program that
' explains the card check procedure to employees. [ advance of the meeting, &
letter from Freightliner will be sent to &1l employees explaining the card check
Agresment snd process that will be used - including the date and time of
meetings fo be held in the Plant. Attendance at these meethng will be
compuisory, with pay, during working hours. At the conclusion of the
-informationzl program, the designation cards will be diswibuted to the active

employees of the designated bargaining umt.
C. Preightliner and the UAW will designate 8 Neutral whoss duties shall be:

(1)  Collect signed cards completed by the employees
(2)  Validate sigratures against the crployse’s W-4 form

(3)  Confirm, from = list provided by Freightliner that employees wers sctive
at the time the bargaining unit was designated

(4)  Countall valid cards and decide whether 2 50% + 1 majority was reeched
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Continuad:

D, Dmmg &g OrgETizing campugn., am\ploym puﬁmyahon in on-sm, mdly
. agresd upon UAW mfarmaﬁon munbngs wxll 'vcluut.n:y mdwxﬁx pey.

E, Organization campmgns shall bcgm cm avmumﬂly‘ag:ed‘upcn date and sha.ll cnd
_twowr:cks&xqrmﬁzrmﬁmcmdcmmteventoonducmdbytbswm L

8. I.famajonty of 50% + 1 is not amuned byﬁaa UAW a8 detarm.mad by‘d:w Ncutnlf
the UAW agress that it will not campaxgn agrin st thslloc&txon uati] [2 monthx bave
lepssd.

7. Ifemployees from ether Company locations are used to campmgn,ﬂmr absens: from
their tormal job duties will be sch:dnledso as not 1o interfare wirtk production at thair
homplant

g. During organizing campaigns, the UAW will have reasonable access to the
employees during the warkday in non-work areas, including packing tots, building
antxe:nces an:l mts, bresk mas, amoking arcas, cafetorias, and hallways

g, Tha UAW a@:::s that it wﬂl rnake 1o pubhc. (Wntmn or vsrba.l) nagahve conmcnis
: gbout Fmighﬂmﬂr or its manggemnent or it produ::ts, Mamgamsn& agra:a that it will
unt make any ncgatxve: oommenﬁ (Wnuzn or varba.l) agamsr tha UAW '

1o. D!mng orgamzing :mgns nezﬂm’ Fmg,hﬂmer nor thc: UkWW'xH makc any
 staterneénts to the press unless the t=xt of such press statements is jolntly agrccd upons
! in a&vme -
11, Tb.a prtmsxcns of the Dalmlex(‘iuysler Neutrality Agreement will remain in effect,
12. During orgenizing campaigns, the UAW International and Local Union orgenizers

will do their utmost to ensure thers arc no production interruptions relatad 1o the card,
check prooedum

Agreed:
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For Praiphtliner LLC
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