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the Purpose of Establishing 2 Card Check Procedure

e e B e s B e i e,

1. The UAWMH dnazgmha the pmductiun andmaintemnce bargaining unit to be
' represented, Tssues rolated to homrly employees not in production or maintenence
wxll be rcsalved in a.dvanna by the Parties

2, Forpmpomcfdatmmmgthznumbur of employees that constitute amqinrit;mf:--;nﬂ S

the bargainitg unit, the emmployee population will be composed of only those
ernployses on the Company’s active payroll st the time the bargaining unit is
degigmated. :

3. The demonstration of mujoriry support within the proposed appropriate bargaining
unit shall be by a card check procedure as deseribed below,

4. If the card check verifics majerity support, Freightlinet will extend recognition
vohuntarily to the UAW without an NLRB election and will engage it good faith
collestive bargaining subject to the attached preconditions.

S, “Majority” is defined as suppurt for the UAW by su/o + 1 of the mployces within
the umit,

Carﬂ Cﬁwk m

A Freightliner and the UAW will Jmnﬂy develop & sard fat exphuﬂy'daszgnm
the UAW as the signer’s bargaining representative Bt the gpecific Jocation of the
proposed unit. The employes's pnnted name and ﬁ:.ll signam:c wﬂlbc r:quxrei

B. Freightliner and the UAW will jointly prese.nt an mﬁal mformanon program that
' explains the card check procedure to employees. In advance of the meeting, &
letter from Freightliner will be sont to all employees explaining the card check
Agreament and process that will be used - includipg the date and time of
mestings fo be hield in the Plant. Attendance at these meeating will be
compulsary, with, pay, during werking hours, At the conclusion of the
informationzl program, the designation cards will be diswibuted to the active

exmployees of the designated bargaining umt.

C. Freightliner and the UA'W will dcmgnatc & Neutral whose duties shall be;
(1}  Collet signed cards completed by the employees
(2) | Validate signatures against the employese’s W-4 fon:n'

(3)  Confirm from = list provided by Freightliner that employees were active
at the time the bargaining unit was designated

(4)  Countall valid cards and decide whether a 50% + 1 majority was roeched
&

~ €ard Check Procedure
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Continued:

D, D\mng an orgEmizing ca:npax.gn, am,plcyac paﬁnpahon in on-sm, m:ﬂly
. sgreed upon UAW mformsﬂun maatmga will be volunta:y znd withy ey

E. Drgnmzanoncampmﬂnﬂshaﬂbcgmunzmumllyamedupuummdshmm
_two waeksthermﬁermthxwdcmmteventumductedbytheNemL

& If a.majonty of 50% -+ 1 {s not amuned by ﬁ:e UAW &s deéermmad bythe Nmnrﬂ
the UAW agrees that it will not campugn ugamatthaxlcscanonunnl 12 manthx have
lepped.

7. Ifemployees from ether Company locations are used to cnmpmgn,ﬂmraheeucc from
their zorme! job duties will be sahad;ﬂsdsaasnnt 1o interfere wirk production at their
homeplant. _ v

g During organizing campaigns, the UAW will have reasonabl= access to the
employees during the warkday in nan-work areas, including perking tots, building
cmtm:noes and mis, breek # areas, smoking arcas, cafeterias, md hallways

g, Tha UA'W nmw that it wm raake oo pubkc (written or vm'ba.l) naganve comn:nis
. ghout Fmightlmur or its manggement or its products, Mmugament ag-cas 'Ennt st will
nnt make any negatlvc comman‘ts (wnﬂcn or verbal) agamst the. UAW

10. crgamzing c.ampa:xgns, nax(har Frelght}.m&rmz thc Ukaﬂ! mnke any .
 statements to the press unless the text of such press statements is jointly agread upony
in adwmce .

1. The provisions o the DeimlerChrysler Netrality Agreement will remain io effect,
12. During orgenizing campaigns, the UAW International and Tocal Union argenizers

will do their utost to ensure there are no production mtm'upums rcla’tad 1o the card,
check procedurs.,

Agreed:

-
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For Fraightiiner LLC
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' Agreement on Precanditions to 2 Card Check Procedure Between.
Freighttiner LLC and the UAW

M

'?WWM exchange for Freightliner's

greement 1o enler o & eheok recognition procedure which could reguire

Ercightlines fo voluntanily recognize the UAW a5 exclusive representative of Production

' and Maintenancs exployees at certain Manufacturing Plants, Unless otherwise agreed to
in advance by the Pertics, this commitment shell remain in effect for 3 period of no less

than five (§) years. _

" 1. There will be separate consideration in terms and conditions of employmeat for
cach Business Unit because of industry differences. (tracks, parts, busses, fire and
rescue, chassis) including competitive wage and benefits packages within
comparative praduct markets. Freightliner will provide propasals, as necessary,
which reflect competitive analysis for cach Business Unit's targoted market.

7. There shall be no guaranteed employment or transfer rights between Business
Unirs or Plants, '

3. There will be no proﬁsiﬁns for severance pay or SUB in the event of a Jayoff or
plant closure.

4. There will be no strikes during the tezm of any coﬂectivély bargained agreement.
The standerd language will be jdentical to that contaized in the Mt. Holly Labor

Apgreement

S. There are no future expectztions that 2oy Freightliner Business Unit will be
required to meet “UAW pattern” Agreements.

6. There will be no subcontracting prohibitions, provided economies reflect non-
caorppetitiveness. To the extent required, however, management will share
economic snd non-competitive conditions with the Unien before cutsourcing or

subcontracting,.

7. All production standards, plant layout, and job qualifications shall rernain at the
Cornpany's discretion ' ~

8. There shall be no additional restrictions imposed against overtime scheduling.

5. Theremeaybea maximum of 6t paid union represe:itative pex plant location with

basic office space provided. Further, the Union will ensure thet grievance
handling and related contract administration gotivities by cammiftee persons are

- expedited. .
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Tentative Agreement on Preconditions to & Csrd Check Procedure
Between Freightliner LLC and the UAW
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Contnued:

10. Future benefits cost increases, in excoss of normal inflation, will be shared

between the Company and the employees proportionately at & rate to be
determined between the Company and its employees.

11. The UAW will not atternpt to organize any of Freightliner's office or professional
employeet. ‘

12. In consideration of Freightliner's financial turnaround objectives, there will be no
wage adjustments provided at any nawly organized mamufacturing plant prior 1o

mld"zoos .«

13, The UAW agrees that it will not require, or pn:ssurc Freightliner ar its Business
Units to utilize suppliers strictly based upon their union representation status.

Agreed:

QWZ // ﬂm \im fi/&/ﬁ

For Freightliner LLC For the UAW
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