


Subject to the limitations set folth in subparagraph (e) below, 
the following shall apply when the Union seeks to organize (i) an 
mepresented unit of employes of the Employer, (ii) a job d&- 
cation of empiyea of the Empkyer d u d e d  from the arbitration 
procedure in Exhibit P of the CBA by opnation of subparagraph 
(f)(iii)-(v) thereof, (6) a job classification of employees of the 
Employer that an Atbitrator designated pursuant to &'bit F of 
the CBA has found to be properly excluded from a represented 
unit; or (iv) a job dassification of employees of the Employer that 
is listed as excluded in Stipulation I between the Union and such 
Employer. 

(a) Notice The Union shail serve written notice on the 
Employer when it complences organizing at the Employer. The 
notice shall identify the unit(s) or job dissificPtion(s) of the 
Employs's employees that the Union is scckrng to represent. 

(b) Rules, The d e s  of conduct set forth in this 
subparagraph (b) shall apply as follows: 

(A) if the Union has not filed a petition for an elec- 
tion under subpaqpphs (b)(iv) and (c) below, the date when the 
Union notifies the Employer that it is no longer seeking to repre- 
sent the unit(s) or job dassification(s) identified in said notice, or 
the date when the sixty (60) day period for filing such a petition 
elapses under subparagraph (b)(iv) below 

(B) the date when the Union withdraws its petition 
for such an election; or 

(C) the date of such an election. 
(ii) b t  S w .  Within seventytwo (72) hours after 

the Emplopr's receipt of the foregoing notice fiom the Union, the 
Employer shall post a statement jointly signed by the Union and 
the Employer, the substance of which shall be as set forth in Exhiiit 
A attached hereto and made a part hereof, addressed to the 
employees in the identified unit(s) or dass%cation(s). 

(iii) a. As soon as practicable, but no more than four 
(4) w o r k  days afkr the Employer receives the notice required by 
subparagraph (a) above, the Employer shall allow access to the 

employee cafeteria and a suitable meeting mmn to be agreed upon 
by the Union and the Employer, for Union officers, organizers and 
delegates to meet with employees in the identified unit($ or dassi- 
fica&n(s). 

(A) The number of Union officers, organizers and 
delegates meeting in the employee cafetak at any one time shallbe 
limited to the attest n c a s a y  so as to not interfere with the oper- 
ations of the Employer. 

(B) The aforesaid meeting room shaB be available to 
the Union's officers, organizers and delegates at reasonable times; 
shsnbelocated~~patientcarrareas;andtotheoacntfea- 
siile, shall not be located near s u p v h r y  or managemat offices. 
Etnpbya% in Q idmtihd d t ( s )  or dassificaticm(s) shall be per- 
mitted access to the rnee!tjng roam duting their non-working timc 

IC) The Union's access ander this subparagraph 
(b)(iii) shaU be suspended when moths Lbor organization &- 
ated with the AFbCIO cammences o%anizing employees in one 
or more uf the mitts)  or dassifiatliion(s) identified in the Union's 
notice under subparagraph (a) above. Such suspension shall 
ain in e&t until the other labor organization oeases its orga- 
nizing, with or withmn a determination under Artide XXI of the 
APGQO Corrstituthn ("Or%anizing Ikspomibiliity Procedures") 
that the Union has the exclusive right to seek to represent the 
employees a issue. The Union's access ah.U terminate if it is deter- 
mined that the other labor orgaaizaton has such exclusive right. 
There shall be no suspension of access if the Emplaycr encouraged 
or supported the other labor to seek representation of 

when the Unim notifis the Employer that it is no longer seeking to 
qrcsent the identified unit(s) or dassifrcation(s), or the date when 
the sixty (60) day filing period elapses; or the date when the Union 
withdraw a petihn that it has fded within the sixty (60) day period. 





or encourage any group of employees who advocate a vote against 
union representation. 

(c) Election_pTocedw. Elections pursuant to this Attach- 
ment A shall be conducted by secret ballot supervised by the 
National Labor Relations Board, and be governed by the Board's 
Rules and Regulations, Series 8, as amended, and the procedures 
outlined below: 

(i) Any election petition filed by the Union with the 
NLRB shall be for a collective baqahng unit that conforms to the 
Board's rule on uAppropriate Units in the Health Care Industry," 29 
C.F.R 5 103.30 (other than a unit of regheml nurses, physicians, 
or guards), unless the NLRB finds a non-conforming unit to be 
appropriate under 29 C.ER § 103.30(b) or (c). However, the 
Union may petition for an dection among employees in a job das- 
sification that is residual to an existing unit and for whom the 
Union does not have the right to to  tatio ion pursuant to 
Exhibit F of the CBk If a majority of the batlots cast by employees 
in the residual job dassification is cast for representation by the 
Union, it is understood that said job dassification shall be added to 
the existing bargaining unit to which it is residud 

(ii) Wh.a  the Union petitions to represent employees in 
a job dassification that is residual to an existing bargaining unit, 
and there are no issues of voter eligiility (ir, questions of super- 
visory, managerial or c o n f i d e d  employeL status), then-the 
Union and Employer shall enter into a wnsent W o n  agreement 
(under 29 C.F.R 5 102.62(a)) providing for an election within 
forty-two (42) days after the filing of the petition, and at a time 
and place to be determined by the parties and approved by the 
Regional Director, whose determination(s) on any pre- or post- 
election issue(s) shall be final. 

(iii) When the Union petitions to represent a unit of 
employees that conforms to one of the specific bargaining units 
enumerated in 29 C.F.R Q 103.30, and then are no issues of voter 
eligibility, nor any issues of unit composition (i.e., job classifica- 
tion) affecting ten percent (10%) or more of the employees in the 
petitioned-for unit, then the Union and Employer shall enter into a 
stipulated election agreement (under 29 C.F.R § 102.62(b)) pro- 
viding for an election within forty-two (42) days after the filing of 
the petition, and at a time and place to be determined by the par- 
ties and approved by the RegionaI Director. Employees in any dis- 
puted job classification shall vote in said election subject to 
challenge, with ultimate disposition of the issue deferred until after 
the election, provided that they do not meet or exceed the ten per- 
cent (10%) limitation referred to above. Unit composition issues 
decided by the Regional Director shall not be subject to review by 

the Board unless both parties agree, except where they involve 
determinative challenged ballots. The foregoing shall not affect a 
party's right to rquest review on any other issue decided by the 
Regional Director. 

(iv) When issues exist as to the scope of the appropriate 
bargaining unit an& voter eligibility andlor as to unit composi- 
tion afFeaing ten percent (10%) or more of the employees in the 
petitioned-for unit, then all such issues shall be decided by the 
Regional D'iectorIBoard on the of a r d  made at a hearing 
held prior to the conduct of any election. The Employer and 
Union agree to exercise best efforts to avoid such issues in the 
interest of expediting the resdution of questions concerning rep- 
resentation under this procedun and nothing herein shall preclude 
the Employer and Union from stipulating to an election in a non- 
conforming unit In the event that a pre-election hearing is neces- 
sary to resolve unit or other issues raised by the Employer, the 
Employer will provide the Union with an alphabetical list of the 
names and last known addresses of the employees in the peti- 
tioned-for ( 4  unit at the comrncncemmt of the hearing. 

(i) As soon as practicable after service of the notice 
required by subpPragraph (a) above, the Union and the Employer 
shall (A) each designate a special representative responsible for 
compliance and dispute resolution with respect to the rules of con- 
duct set forth in subparagraph (b) above; and (B) select an Arbi- 
trator from the panel established pursuant to Paragraph (b) of 
Exhibit F of the CBA, who shall be authorized to resolve disputes 
in accordance with this subparagraph (d). If the Employer alleges 
that the Union failed to comply with the notice requirements of 
subparagraph (a] above, then an Arbitrator shall be selected at the 
time that such daim is asserted. The Union and the Employer shall 
equally share the costs and expenses of the Arbitrator. 

(ii) Within twenty-four (24) hours after the special repre- 
sentatives of the Union and the Employer have been designated, 
they shall hold an initial conference among themsehs to discuss 
the provisions of this Attachment A and begin identifying and 
seeking to resolve issues relating to their application (e.g., designa- 
tion of a suitable meeting room under subparagraph (b)(iii) 
above). 

(iii) If the Union and the Employer deem it necessary, 
after the foregoing meeting of the special representatives, the Arbi- 
trator shall hold an initial conference with them to discuss the pro- 
visions of this Attachment A. 

(iv) Except as set forth in this subparagraph (d), the Arbi- 
trator shall have sole authority to hear any case and award an 



appropriate remedy concerning any dispute between the Union 
and the Employer relating to the interpretation or application of 
the rules of conduct set forth in subparagraph (b) above; any claim 
that either party breached said rules of condua; and/or any claim 
that the Union failed to comply with the notice requirements of 
subparagraph (a) a k  In addition: 

(A) In cases where the Employer allegedly has dis- 
charged, disciplined or retaliated against an employee, the Arbitra- 
tor shall only have the authority to determine whether the 
Emplop acted in reprisal for the employee's protected concerted 
activity in violation of the NLRA and, if the claim is found to have 
merit, to award a remedy available under the NLRA. 

(B) In cases where it is alleged that either the Union 
or the Employer has violated the rules of conduct set forth in sub- 
paragraph (b) above to such an extent that the violatbn(s) e e a e d  
the outcome of the election, and the Arbitrator so finds, then the 
party violating the rules of conduct shall join in a stipulation set- 
ting aside the results of the elenion and providing for a re-run 
election by the W, pmvided that the objecting party has fred 
timely objections with the NLRB. However, if the Arbitrator does 
not find that the alleged violation(s) of the rules of condua 
affected the outcome of the election, thol the objecting party shall 
' w i t h b  its objections f 3 d  with the NLRB. 

(C) In no went &all the Arbitrator have authority to 
compel recognition of the Union or issue a bargaining order. 

(v) The Arbitrator shall have no power to add to, subtract 
from, or modify in any way any of the terms of this Attachment A. 

(vi)Disputes between the Union and the Employer shall 
fkst be addressed by their special repenhtives. If the special rcp- 
resentatives are unable to resolve the dspute, then they shall sub- 
mit the issue to the Arbiitor within twenty-four (24) hours after 
the dispute first arose. The Arbitrator shall issue a determination 
within the next seventy-two (R) hours in any disagreanent arising 
during the first thirty (30) days following service of the Union's 
notice pursuant to subparagraph (a) above. Thereafter, the Arbi- 
trator shall issue a determination within twenty-four (24) hours. If 
necessary to meet these time limitations, the Arbitrator may direct 
the parties to submit their evidence and any position statements by 
facsimile, and may hear testimony via telephone. 

The foregoing time limitations shall not apply in 
cases de~~l 'bed in subparagraph (d)(iv)(A) and (B) above. 

(vii) The Arbitrator's decision shall be deemed final and 
binding by the parties to the proceeding. Should the Union or the 
Employer decide to challenge the Arbitrator's decision in court, 
both shall comply with the decision unless and until a court issues 

an order staying or vacating the decision. 
( 4  l,umW.m 

. .  . . The provisions of subparagraphs (a) 

through (d) above shall not appy 
(i) virbrrsprsttoaspecificaUyidentifiedunitordassifica- 

tion listed as d u d c d  in Article I, Paragraph 1 (b) of this Agnanent; 
(ii) with respect to my unit that would be inapprophte 

for collective bargahing or -tation by the Union under the - 
NLRA; 

(iiil to the Employer in its conduct toward any labor 
orgmimtiod other than ihe ~aion; 

(iv) to th Empblain its condud toward the Union and 
any labor o rgwhtbn  not &lb?d with the AFL-CIO when both 
have comrnaved organizing any employees of the Empbyer in 
one or more unit(s) or ~ c a t i o n ( s ) ,  in which event rdd pIovi- 
smns also shall not apply to the Union; 

(v) to tbc Employer iu b conduct toward the Union and 
any labor orgmhtion afliliatcd with the AFL-CIO when both 
have m m m d  organizing employees of the Employer in one or 
more unit(s) or d~cation(s), and: 

(A) a detamination is made uoda Amde XXI of the 
AFL-CIO Constitution that neither the Union nor the other labor 
organization has exclusive organizing rights with respect to the 

. 

T employees at issue; or (B) the Union is determined to have exclusive ma- 
niang rights under Artide X)[1 of the A n C I O  Constitution with 
respect to the employscr at isrue, but the other labor organization 
continues to organize such employees; or 

(C) the other l a b  organization is determined to 
have exclusive organizing rights under Mi& XXI of the APL-CIO 
Constitution wiib respect to the q1oyces  at issue. 

(vi)d Employer locations or facilitia where the Union 
does not &ady n$resent employres; or 

(vii) following the end of the term of this Agreement, 
unless such provisions are extended by mutual agreement of the 
League and h e  Union. 

(fl Nos to ma ProV1SIPBS 
. . . Except as specifically 

provided otherwise, nothing contained in this Attachment A shall 
be deemed to modify or supersede any other provision of this 
Agreement. 

(g) -. Nothing in this Attachment A 
shall preclude an Employer fmm agreeing with the Union to an 
alternate method, for deterrnin'mg whether a majority of the 
Employer's employees wish to be represented by the Union. 





ORGANIZING RULES OF CONDUCT 

Freedom of Choice. Employees have the right to choose 
wbether or not to be represented by the Union in a secret ballot 
election, and to make that decision in an atmosphere free of harass- 
ment, cwrdon, intimidation, promises or threats by either the 
Emp10yer or the Union. 

Aoceba The Emp10yer shall &ow assess to the employee cafete- 
ria and a suitable meeting room for Union officers, organizers and 
delegates to meet with employees in the identified unit(s) or dassi- 
ficatim(s). The number of Union officers, organlur and delegates 
meeting in the employee cafeteria at any one time shall be limited 
to the extent ntcesfary so as to not interfere with the operations of 
the Employer. Employees in the identified unit(s) or tdasdica- 
tion(s) shall be permitted access to the meeting mom during their 
non-working time. 

No Disruption or Interhence. M organizational activities by 
the Union, including but not limited to the Union's activities in the 
employee cafeteria and in the meeting room shall be carried out in 
a manner so as to not disrupt patient care or otherwise interfere 

- with the operations of the Employer. 

(a) The Employlefs campaign (oral and written) shall be fac- 
tuai, and shall not disparage either the motive or mission 
of the Union and the SEIU andlor their representatives 
(e.g., officers and organizers). The Employer shall not tell 
its employees to vote against representation by the Union. 
The Employer may convey its position fairly, may advise 
employees that each of them must make hisiher own 
decision, and may provide employees with factual infor- 
mation to support an informed decision. Subject to the 
foregoing, the Employer retains the right to communicate 
its opinion to employees about unionization. 

(b) The Union's organizing campaign (oral and written) shall 
be factual, and shall not disparage either the motive or 
mission of the Employer and, where applicable, its spon- 
sor or parent organization, and/or their representatives 
(L&, officers, managers and supervisors). The Union may 
convey its position fairly, and may provide employees with 
factual information to support an informed decision. 
Subject t~ the foqoing, the Union retains the nght to 
communicate its opinion to employees about unionization 

(a) The Emplop shall not hold any mandatory o n e - o n e  
or group meetings with emphyeu, a subject of which is 
qmsentatbn by the Union. The Employer shall not ini- 
tiate one-on-one mnvasatkns with employees on the 
subject of reprmntation by tbe Union. However, this pro- 
hibition -- - 

&all not apply in social settings, in cafeterias available to 
employees, in non-work arras andlor on non-work time 
and when employees are off duty, 

nor shall it prohibit the Employer horn responding to 
questions concerning unionization raised by employees 
at a mandatory meeting called for other purposes. 

The Union's representatives (rg., officers, organlac y d  
delegates) shaU not discourage rmployecr h m  ammdmg 
vo1untary group meetings called by h e  Employrr to db- 
cuss unionization, or otherwise interfere with the 
Employeis right to hold such meetings. The Union's rep- 
resentatives shall respect the request of any employee who 
does not wish m engage h a discussion or a c q t  lium- 

El, Prcuxdwc Electioaa will be conductedby secret ballot 
s u e  by the National Labor Relations B o d  and gowned by 
the Board's rules and regulatiom. 




