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ARTICLE I 
Rscogaition - The Collective Bargaining Unit 

1. (a) The Employer recognizes the Union as the sole and exdu- 
sive collective bargaining representative of all of the Employees in 
the bargaining unit(s) set forth in a stipulation (Stipulation I) 
between the Union and each Employer to be annexed hereto. 

(b) Excluded h m  each of the aforesaid bargaining units are 
S U ~ ~ M S O ~ ~ ,  confidential, executive and managerial employees, 
physicians, dentists, reguted nurses, studmts whose performance 
of work at the Employer is a part of the educational course of study 
such students are pursuing, part-time empl-who work a total 
of one-= (115) of the regular full-time work week or kss for the 
job classifications in which they work, temporary employees as 
d&ed herein, and such other employees as are listed as exduded 
in the stipulations hereunto annexed. Effective July 1, 1992, any 
employee hired to work one-fifth (115) or less of the regular full- 
time work week for hisher classification shall k an Employee wv- 
ered by the Agreement if helshe works more than sixteen shifts 
within any period of up to thirteen weeks. Bargaining unit wver- 
age shall be retroadive to the first day of the thirteen week period 

2. It is agreed that this contract shall apply and continue in full 
f m  and effect at any location to which the Employer may move. 
It is further agreed that this contract shall apply to any new or 
additional facilities ofthe Employer and under its principal direc- 
tion and control within the five (5) boroughs of New York City, 
Nassau, SuffoIk and Westchester Counties. The Employa shall give 
seven (7) days notice to the Union subsequent to the completion of 
arrangements for all expansions, aquisitions, sales, new facilities, 
mergers within the f i e  boroughs of New York City, Nassau, Suf- 
f o k  and WestChester wunties. 

3. To the extent permitted by law, whenever an Employer here- 
& shall enter into an -tion agreement with the City of New 
York, the Employer shall extend recognition to the Union hereun- 
der for the Employees employed by the Employer under such a- 
iation and this contract shall apply to such Employees. 

4. Whenever the word "Employee" is used in this Agreement, it 
shall be deemed to mean the Employees in the bargaining unit(s) 
w d  by this Agreement, as defined in Article I, Section 1 hereof. 

5. At the time a new Employee subject to this Agreement is 
hired, the Employer shall deliver to said Employee a written notice 
that the Employer recognizes and is in contractual relations with 
the Union and quoting or paraphrasing the provisions of Artides 
II and III of this Agreement 

6. Part-time Employees covered by this Agreement shall receive 

fringe benefits, wage rates and wage increases hereunder on a pro 
rata basis. 

7. The Employer shall prorate paid benefits (i.e., paid: vaca- 
tions, holidays, sick leave, free days, leave for death in the family 
and paternity leave) based on the average numba of hours actually 
worked per week in a six (6) month period. Corngutations shall be 
made every six (6) months. Part-time Employees shdl not accrue 
benefits which are greater than those accrued by a full-time 
Employee in the same job who is regularly scheduled to work the 
n o d  full-time work week 

8. Although certain part-time and temporary employees are 
excluded h m  coverage hereunder, nevertheless, the Emplayer will 
employ them at not less than the wages and minimums specified in 
this Agreement It is recognized, however, that such employees are 
not and shall not be in any way considered covered by any of the 
provisions of this Agreement. 

9. Attachment A hereto shall apply with respect to residual 
units. 

ARTICLE I1 

I I Unionsecurity 
1. All Employees on the active payroll as of November 1,200 1, 

who are members of thE Union, shall maintain their membership 
in the Union in good standing as a condition of continued 
employm- 

2. All Employees on the active payrou as of November 1,2001 
who are not members of the Union, shall become members of the 
Union within thirty (30) days after the effective date of this Agree- 
ment, except those who were required to become members sooner 
under the expired Agreement who shall become members on the 
earlier appIicable date, and shall thereafter maintain their member- 
ship in the Union in good standing as a condition of continued 
em$oyment 

3. AU Employees hired after November 1,2001, shall become 
members of the Union no later than the thirtieth (30th) day fol- -- 

lowing the beginning of such employment and shall thereafter 
maintain the& membership in the Union in good standing as a 
condition of continued employment. 

4. For the purposes of this Article, an Employee shall be consid- 
ered a member of the Union in good standing if helshe tenders 
hisher periodic dues and initiation fee uniformly required as a 
condition of membership. 

5. Subject to Article XXXI, an Employee who has failed to 
maintain membership in good standing as required by this Article 
shall, within twenty (20) calendar days following m i p t  of a writ- 



ten demand from the Union requesting hisher discharge, be dis- 
charged if, during such period, the required dues and initiation fee 
have not been tendered 

6. The Union agrees that it will indemnify and hold the 
Employer harmless from any recovery of damages sustained by 
reason of any action taken under this Artide. 

1. Upon receipt of a written authorization from Employee in 
the form a r m e d  hereto as Exhibit A, or in any other form desig- 
nated by the Union necessary b accommodate any change. in the 
1199 dues or initiation fee structure, the Employer shall, pursuant 
to such authorization, deduct ngular dues andor inidation fees as 
established from time to time by the Union from the wages due 
said Employee. Such deduction shall start no later than the fist 
pay period following the completion of the Employee's first thuty 
(30) days of employment 

The Employer shall remit to the Union all deductions for dues 
andlor initiation fees made kom the wages of all Employees on or 
before the fifteenth (15th) day of the month following the month 
in which the paycheck was dated from which those dues and initia- 
tion fees were deducted. 

This remittance shall be accompanied by a list of all Employees 
on whose behalf dues and initiation fees are being paid. Such list 
shall indude, for each EmpJoyee, the following information. Insti- 
tution, Employee% name, social security number, job classification, 
amount of dues remitted, amount of initiation remitted, hours 
worked, gross pay, and total pay subject to dues deduction. 

2. At the written rquest of the Union made in actordance with 
the provisions of this paragraph 2, the Employer shall deduct h m  
the wages due an aEected Employee an amount stated by the Union 
to be unpaid dues d o r  initiation fees Such a written request for 
unpaid dues shall be made by the Union no more frequently than 
twice a year on January 1 andlor July 1. The Request shall include 
the name, social security number, amount of dues andlor amount 
of initiation to be deducted &om the Employee's wages, and the 
number of installmen@ by which the total shall be deducted. 

With the written Request, the Union shall send the Employer a 
copy of a letter that has been sent to each listed Employee advising 
them of the Union's dues and initiation fee policies, the amount of 
dues or initiation fees owed by the members, an explation of the 
computation, and the procedure by which such unpaid dues 
andlor initiation fees shall be deducted by the Employer. The letter 

shall advise the Employee to direct any question on this deduction 
to the Union. The Employer shall provide the Union with the 
name, title, and telephone number of the person to which Requests 
pursuant to this paragraph shall be submitted. 

The Employer shall make the first deduction pursuant to the 
request no more than thirty (30) days after receipt of the Request, 
and shall remit the deductions on the same schedule as set forth in 
hagraph 1 above. 

The Employer shall provide to the Union a separate list of a l l  
E ~ D ~ W ~ S  on whose behalf papments purwant to this Paragraph 
2 A &inB made. Said list shHll include name, social security num- 
ber, and amount of dues andlor amount of initiation remitted 

The limitation of submission of Requests on January 1 and 
July 1 shall not apply when an Employee is a new hire from whom 
deduction of dues andlor initiation were not initiated timely. In 
such cases, deduction of dues andor initiation by the Employer 
shall commence immediately on the Employer receiving written 
authorization. 

The Employer shall not be required to attempt to recover 
unpaid dues or initiation fees from Employees who have tenni- 
nated employment and received their last wages prior to the receipt $ -+ 

3. Employees who do not sign written authorizations for 
deductions must adhere to the same payment p r o d w e  by mak- 
ing payments directly to the Union. 

4. Upon receipt of a written authorization h r n  an Employee in 
the form a n n d  hereto as Ihbi'bit B, the Employer shall, pursuant 
to such authorization, deduct from the wages due said Employee 
each pay period, starting not earlier b n  the first period following 
the completion of the Employee's first thirty (30) days of ernploy- 
ment, the sum specified in said authorization and remit same to 
the Local 1199 Credit Union, or successor credit union, bank or 
other financial institution ("the Credit Unionn) to the credit or 
account of said Employee. If the Employer's payroll system per- 
mits, such deductions shall be remitted to the Credit Union on 
each pay date via ACH or similar electronic funds transfer system, 
directly to the account of the Credit Union as designated by the 
Credit Unian as to account number and place,~for the benefit oi 
each participant, with funds available in "US Funds" on the sched- 
uled payroll date. Such transmittal shall contain for each partici- 
pant, the name, social security number prefixed with a -0" (making 
a lO-@t number), description, Institution name, and Institution's 
Credit Union ID. 

If an ACH transfer is not possible under the Employer's payroll 
system, the Employer shall wire the funds to the Credit Union on 



each paydate to the account of the Credit Union as designated by 
the Credit Uaion a to account number and place, and shall at the 
same time e-mail to the Credit Union a file containing the same 
information as listed above, writkn in a annmon spreadsheet pro- 
gram or ASCII, together with the total of the funds that have been 
transmitted 

5. Upon receipt of a written authorization from an Employee in 
the form annexed hereto as &bit C, or in any other form desig- 
nated by the U ~ o n  and newsary to acmrnmodate political action 
deductions, the Bmployer shall, pursuant to such authorization, 
deduct from the wages due said Employee once a month the sum 
specified in said authorization and remit the funds to the 1199 
Political Adon Fund, in the same manner and at the same time as 
the Employer shall remit dues and initiation as described above. 
This remittance shall be accompanied by a list of aU Employees on 
whose behalf deductions are being submitted. Such list shall 
indude, for each EmpIoyw, the following information: Institution, 
Employee's Name, Social Securi+q Number and amount remitted. 

6. The Employer &ail be r e l i e d  from making such "check-off" 
deductions upon (a) termination of employment, or (b) transfer 
to a job other than one c o d  by the baqamhg unit, or (c) lay- 
off &om work or (d) an agreed leave of absence, or (e) revocation 
of the check-off authorization in accordance with its terms or with 
appliaible law. Notwitbstanhg the foregoing, upon the return of 
an Employee to work from any of the foregoing enumerated 
absences in section (b) - (d), the Employer will immediately 
resume the obligation of making said deductions, except that 
deductions for terminated Employees shall be governed by Para- 
graph 1 hereof. This provision, however, shall not relieve any 
Employee of the obligation to make the required dues and initia- 
tion payment pursuant to the Union constitution in order to 
remain a member in good standing of the Union. 

7. The Employer shall not be obhged to make deductions of any 
kind &om any Employee ~ h o ,  during any dues month involved, 
shall have failed to receive su£€icient wages to equal the dues deduc- 
tions. 

8. The Employer agrees to furnish the Union each month 
w i t h  fifteen (15) days afta the end of the month a listing in order 
of social security numbers of the names of all bargaining unit 
Employees paid at any time in the prior month, their addresses, 
social security numbers, dassifications of work, their date of hire, 
and if terminated during the month, their date of termination; and 
names of bargaining unit Employees on leave of absence together 
with their beginning dates of leave of absence and type of leave. 

9. Upon receipt of a written authorization from an Employee in 

the form appraved by the 1199 Pension Fund Trustees the 
Employer shall, pursuant to such authorization, deduct from the 
wages due said Empfoyoe once a month the sum specified in said 
authorization and Fernit same to the 1199 Pension Fund as the 
monthly repayment of the Employee's loan obtained from such 
Fund on or before the m e n t h  (15th) day of the month foHowing 
the month in which the paycheck was dated from which the 
deduction was made. It is specifically agreed that the Employer 
assumes no obligation, f i n d  or othervvise, as a result of com- 
pliance with this provision. 

10. It is @a aped that the Emplov essumes no oblig- 
ation, financial or otherwise, arising out of compliance with the 
provisions of this Artidc, and the Union hereby agrees that it will 
indemnify and hold the Employer harmless from any daims, 
actions or p d g s  by any Employee arising from deductions 
made by the Employer hereunde~ The Union further indemnifies 
and holds the Employer harmless fKnn any daims, actions or pro- 
ceeding by any government agency or by any groups so long as 
such groups are not funded diredfy or indirectly by the Employer 
for the Political Action Fund. Once funds are remitted to the 
Union. their dis~osition t h e m  shall be the sole and exclusive - ---.. 
obligation and &ponsibility of the Union. 

11. Any list required hereunder that contains in excess of 
twenty-five (25) names shall be transmitted to the Union or the 
Credit Union in electronic form m the format agreed to between 
the League and the Union. The Employer shall provide to the 
Union and the Credit Union the name, title, e-mail address, and 
telephone number of one person responsible for each separate 
duestinitiation remittance list to be submitted pursuant to this 
paragraph who can dm& authorize and produce such electronic - - -  
transmission. 

12. The Union may process arb'iation daims under this Artide 
III behre the Funds Arbitrator designated in Article XXV Para- 
graph 5, and pursuant to the procedures set forth in that section. 
No other sections of that Artide shall apply. 

ARTICLEN 
No Discrimination 

1. Neither the Employer nor the Union shall discriminate 
against or in favor of any Employee on account of race, color, 
aeed, national origin, political belief, sex, d orientation, citi- 
zenshq status, marital status, disabiliity or age. 

2. No Sexual Harassment: 
(a) The Employer will instruct its supervisory and manager- 



ial staff that sexual harassment wiU not be permitted or tolerated. 
(b) Management and supenisory staff will receive regular 

periodic updates on sexual harasmnent policy, standards of accept- 
able (and unacceptable) behavior and consequences for violations 
of mlinr. 

3. T&e Employer l&r notification to the Union shall be permit- 
ted to take all actions legally required to comply with the Arneri- 
cans with Disabilities Act 

ARTlCLEV 
Union Actinity, Visitation and Bulletin Boar& 

1. No Employee shall engage in any Union activity, including 
the distribution of literature, which could interfere with the perfor- 
mance of work during Mer working time or in working areas of 
the Employer at any time, except as provided in Article XYXI. 

2. A representative of the Union shall have reasonable access to 
the Employer for the purpose of conferring with the Employer, 
delegates of the Union andlor Employees, and for the purpose of 
administering this Agreement. Where the Union representative 
finds it necessary to enter a department of the Employer for this 
purpose, helshe tihall Grst advise the personnel office or the head of 
the department or hidher designee in person, as the Employer 
shall state. A delegate intending to go to a department other than 
the one hidshe r e p n s ~ t s  shall follow the abow procedure. Such 
visits shall not i n t d k e  with the operation of the Employer. 

3. The Employer shall provide Bulletin Board(s) which shall be 
used for the purpose of posting proper Union notices. Such Bul- 
letin Board(s) shall be plactd  conspicuous^ and at places readily 
accessible to workers in the course of employment. 

4. The work schedules of Employees elected as  Union Delegates 
shall be adjusted to permit attendance at regular delegate assembly 
meetings providing Employer operations shall not be impaired. 

5. Each October, the Union will provide a listing of its represen- 
tatives at member institutions, including delegates, to the 
Employer. In the event the Union changes its representatives at 
member institutions, the Union promptly shall notify in writing 
the Employer of such change. 

ARTICLEVI 
Joint Employment Service 

1. The Joint Employment Service ("Service") wiU be the sole 
source of referrals for all 1199 bargaining unit jobs for a seven (7) 
day period. This S ~ M C ~  will include referrals of agency and per 
diem workers. A priority consideration for employment will be 

given to qualified referrals. In emergency situations or cases where 
qualified agency or per diem workers are not available, the 
Employer may hire without going through the Joint Employment 
Semce. Disputes will be subject to review by the Contract lnter- 
pretatim and Poky Cornmittec, as set forth in Art XXXIB. 

The Employment Placement Service shall maintain a comput- 
erized bank of prospective employees from all sources, and shall 
maintain a validation process by which employees' prior work per- 
fomrance, kcensure and certification are wified 

2. Neither the Service in referring, nor the Employer in hiring, 
shall dimiminatc against an applicant baause of membership or 
non-membership in the Union or any p u n d  prohibited under 
Article IV of this Agreement. 

3. (a) The Employer shall notify the Service of all bargaining 
unit job and training position vacancies*, including temporary and 
part-time vacancies and positions for which its laid off Employees 
maybe eligible for recall, and dud &rd the Service seven (7) days 
from the of notification (exclusive of Saturdays and Sundays) 
to refer appli~iults for the vacancy before the Employer hires from 
any other sources. In referring applicants, after persons on layoff 
h m  the Employer have been d e d ,  the Service shall giw prefer- 
ence to persons on layoff from other members of the League, per- 

. 
sons with prior experience in the health care industry, and persons 
living in the community the Employer serves, and must meet the 
qualifications requwd by the individual Employer for a particular 
job vacancy. 

(b) Notwithstanding the foregoing, the Employer, after giving 
notice to the Service, may fill vacancies if it must fill the position 
without delay to meet an emergency or to safeguard the health, 
safety and well being of patients, provided that such vacancy may 
not be filled on a -anent basis. 

4. Notwithstanding the foregoing, the Employer retains the 
right to hire such applicants referred by the Service as it deems 
qualified, in its sole discretion, and the right to hire applicants 
from other sources in the event the Service does not refer qualified 
applicants within seven (7) days, except that the Employer shall 
not, without giving a reason, reject an applicant (other than an 
Employee on layoff tiom &e Employer) smt by the Service where 
the Service sends a minimum of three (3) applicants who have the 
minimum qualiications for the job and have at least three (3) 
years recent experience in the same or similar job with a League 

*Whae the Employer bas an aftiliated Mbool or Univ&ty program and hae stu- 
dents do their practical work at the Employer, the Emplqer may offer vacant posi- 
tions to said students at its discretion without ref- to the EmpIoyment Scnicc, 
notwithstpo~ Paragraph 7, below. 



member. 
5. Any applicant hired into a pennancnt job shall have a Certifi- 

cate issued by the Service. All applicants referred to the Svvice by 
the Employer shall be issued a Certificate. 

6. The Employer agrees to n o w  and utilize the Service in 
atc~rdance with the procedure set forth abow (in ArticleVI) for all 
short-term positions, including temporary positions, agency refer- 
rals, and positions for one-fifth (115) of the work week or less, once 
the initiates such rrfernd program. In hiring short-term 
workers for one-fifth (1f5) or less of the workweek the Employer 
may use other sources. 

7. The hiring rights and obligations set forth in this Article VI 
shall not interfere with the maudatory match requirements of Arti- 
cle IXA, Section B (6)(c)(i). 

ARTICLE W 
Probationary Employees 

1. Newly hired Employees shall be considered probationary for 
a period of ninety (90) days h m  the date of employment, d u d -  
ing time lost for sickness and other leaves of absence. 

2. Where a new Employee being trained for a job spends less 
than twenty-five percent (25%) of hisher time on the job, only 
such h e  on the job shall be counted as employment for purposes 
of computing the probationary period. 

3. The probationary period for a part-time Employee whose 
regularly scheduled workweek is less than three-fifths (315) of the 
regular workweek applicable to hislher job classification shall be 
four (4) consecutive months. 

4. Notwithstanding the foregoing, the probationary period for 
social workers including part-time social workers, according to 
custom, shall be six (6) months. 

5. During or at the end of the probationary period, the 
Employer may discharge any such Employee at will and such dis- 
charge shall not be subject to the grievance and arbitration provi- 
sions of this Agreement 

ARTICLE WI 
Temporary Emplopees 

1. A temporary Employee is one who is hired for a period of up 
to three (3) months and is so informed at the time of hire, and who 
is hued for a special project, to replace an Employee on leave or 
vacation, to fill a vacant position (a position for which the 
Emplayer is actively recruiting for which no Employee at the insti- 
tution has exercised rights under Artide M and after the position 

has been submitted to the Job Security Fund layoff pool ("JSF 
pool") operated by the Joint Employment Service ),to fill an emer- 
gency vacancy of up to five (5) business days or less due to bereave- 
ment leave, illness or emergency family care. The said three (3) 
month period may be extended by the Employer at its option up to 
an additional three (3) months or for the length of the leave of the 
Employee being replaced, whichever is greater. Such Employee 
shall become a member of the Union after the expiration of the 
initial three (3) month period 

2. Temporary Employees will receive holiday pay in the same 
manner aSregda Employees. 

3. After three (3) months, temporary Emplopes will begin to 
accrue vacation and sick leave beginning with the first day of the 
fourth month of employment If, however, temporary Employes 
are retained beyond six (6) months in continuous employment, 
the acaual of vacation and sick leave will be h m  the first day of 
employment 

4. Conm'butions to the National Benefit Fund for Hospital and 
H d t h  Care Employees on behalf of temporary Emplopees shall 
commence after three (3) months of employment and shall cover 
the payroll periods beginning with the first day of the fourth 
month. 

5. Contributions to the 1199 Health Care Employees Pension 
Fund and the Hospital League11199 %G&g and Upgrading Fund 
will not be made on behalf of temporary Employees unless and 
until they begin pmnanent employment, in which case such con- 
tfiiutions shall commence for the payroll period in wbi& they are 
made permanent 

6. A temporary Employee who has been employed three (3) 
months or longer shall be treated as a regular Employee for the 
purpose of filling vacant or available permanent positions for 
which the Employee is immediately qualified. A temporary 
Employee who is retained as a temporary Employee after the initial 
three (3) month period shall be entitled, when replaced by the 
returning Employee, to bump an Employee with less dafsification 
seniority, subject, however, to subsection 7(b) of Artide M. 

7. Prior to hiring temporary Employees to fill temporary ps i -  
tions, the Employer shall: 

a OEer the position to Employees with l a y o f v d  rights; 
b. Offer the position to individuals in the JSF p k *  

*MandatoryMatCb obhgation applies only if the temporary position is of three (3) 
months duration or longa (seeArt IXA(B)(b)(c)(v)). The Employer need only 
refa a particular temporary job to the Joint Employment Service once. 



c CMkr additional hours to incumbent part-time 
Employees in the dasiht ions  by seniority, provided 
they commit to cawring the entire assignment for the 
dura.tion of the opening. Said part-timers shall have 
the right to return to their former positions at the end 
of the temporary position; 

d. Utilize the Joint Employment Service; or 
e. Utilize the Joint Employment Service's short term 

d e d  program (Artide VI, paragraph 6 , above), if 
established, which shall provide staff for short-term 
need at competitive rates; 

f. O&r overtime to incumbent Employees if practica- 
ble. 

8. An agency worker may be used to fill a temporary position as 
defined herein if the Employer is unable to fill the temporary posi- 
tion h m  the sources listed above. 

1. The Employer shall fill vacant positions (positions for which 
the Employer is aaively recruiting for which no Employee at the 
institution has exercised rights under Article M and after the posi- 
tion has been submitted to the JSP pool and the Joint Employment 
Service) in the following ordm 

a. Offer the extra hours to incumbent part-timers by 
seniority who will commit to covering the entire 
assignment for the duration of the opening; 

b. Offer overtime where practicable; 
c Use agency workers under the following conditions: 

(i) for up to two (2) months. If the period extends 
h r  more than two (2) months the agency worker 
shall become a member of the bargaining unit; 

(ii) there shall be no extensions of this time period; 
(iii) use of agency workers shall be permissible for 

only one two (2) month period for each specific 
vacancy as defined in 1 above; 

(iv) if an agency Employee is used to temporarily 6U 
a vacant position beyond the aforementioned 
time period, the Employer shall either place such 
Employee on its payroll or employ another per- 
son. The Employee will be covered by the collec- 
tive bargaining agreement effective on the first 
day after the two (2) month time period expires. 

2. In the event of an emergency vacancy of up to five (5) busi- 

ness days or less due to bereavement leave, illness or emergency 
family care, the Employer shall have the right to use agency 
Employees if the position cannot practicably be filled by a part- 
time Employee or by use of overtime. 

3. At the end of said two (2) month period for filling vacancies, 
or five (5) days for emergency leave or three (3) months Wing a 
temporary position as set forth in Art. VIII (paragraphs 7 and 8), 
agency workers shall be moved  from agency paytoll and placed 
on the hospital payro11 as bargairung unit members. Subject to this 
paragraph 3, agency workers hired to fill vacancies, vacations, spe- 
cial projects, emergency leaves or temporary positions arc not in 
the bargaining unit 

4. If areas of m u e n t  utilization of agency Employees are deter- 
mined, the Employer and the Union shall undertake training ini- 
tiatives to fill vacancies by use of in-house staff. Such initiatives 
shall include join* notifying the Training Fund to undertake - -. 

training progr'ams f& said &o&e areas, induding training work- 
ers in multi-s& and for particular classifications. The institution 
agrees to make space available on-site or assist in locating space in 
the area of the institution. 

mcLE Ix 
Seniority 

1. Definition. 
(a) Bargaining unit seniority is dehed  as the length of time 

an Employee has been continuousb employed in any capacity in 
the ~m~loyer .  

(b) Classification seniority shall be defined as the length ol 
time an Employee has worked continuously in a spedfic job classi. 
fication wi&a ~e~ar tmen t .  

2. Accrual 
(a) An Employee's seniority shall commence after the corn- 

pletion of hidher probationary period and shall be retroactive tc 
the date of his/her last hire. 

(b) Bargaining unit seniority s h d  accrue during a continu- 
ous authorized leave of absence without pay up to twenty- fom 
(24) months, or for the period of maternity leave provided that t h c  
Employee returns to work immediately following the expiration 01 
such leave of absence; during an authorized leave of absence witt 
pay; during a paid of continuous layoff not to exceed the lesw 
of (i) twelve (12) months (or the period of receipt of JSF benefits i 
longer than twelve (12) months) or (ii) the length of an Employee'! 
continuous empioyment, if the Employee is recalled into employ 
ment or placed by the JSF; and during a sick leave of up to twenty 



four (24) months. 
(c) Classification seniority shall accrue during the periods 

specified in (b) above and during the time an Employee works in a 
specific job damifktion. 

(d) Temporary Emplo~es,  as defined in Article VIII, shall 
have no seniority during the fh thrse (3) months they occupy the 
status of temporary Employees, but if emplayed longer than three 
(3) months or should any temporary Employee become a perma- 
nent Employee, then hisher seniority shall be retroactive to the 
date of ernpIoymcnt., urcept as otherwise provided in Section 4(c) 
hereof. 

(e) Part-time Employees who are regularly scheduled to 
work three-fifths (315) or more of the regular workweek applicable 
to hisher job dassification shall accrue senioritg as set forth in (a), 
Cb) and (c) above. Part-time Employees who are regularly sched- 
uled to work less than bee-fifths (315) of the regular work week 
applicable to M e r  job ckssification (except those employed as of 
June 30,1974, whose seniority shall be governed by the provisions 
of the contract expiring June 30,1974, or such other appropriate 
expiration date as provided in subsection 2 of Article XLIII) shall 
accrue seniority in amrdance with the following formula: 

Length of Service X w t  time hours g&j 
Number of hours constituting the 
regular work week 

For purposes of computing vacation entitlement, however, d part- 
time Employees shall accrue seniority as set forth in (a),@) and (c) 
above. 

3. Loss of Seniority. 
An Employe& seniority shall be lost when helshe: 
(a) Terminates voluntarily. 
(b) Is discharged for cause. 
(c) W w  exceeds an official leave of absence. 
(d) Is laid off h r  (i) a period of twelve (12) consecutive months 

(or the period of JSF benefits if longer than twelve (12) months) or 
(ii) a paid Bcceeding the length of the Employee's continuous ser- 
vice, wfiichever is less. 

(e) Fails to return to work on a recall from layoff, within a 
reasonable time after the Employer has sent notice to himlher to 
return by letter or telegram to the last address furnished to the 
Employer by the Employee, unless the Employee has a valid reason 
for inability to respond. 

4. Application. 
(a) Bargaining unit seniority shall apply in the computation 

and determination of eligbility for all benefits where length of ser- 

vice is  a Eador pursuant to this Agreement and to layoff, recall, dis- 
placement, lateral transfers and promotions. 

(b) ClaPs'ication seniority shall apply for scheduling of vaca- 
tions as herein provided. 

(c) Employees specifically covered by this Agreement as set 
forth in the strpdatiom referred to in Amde I, Section l(a), more 
than fifty percent (50%) of whose pay is charged to a special or 
non-budgetary fund and who are informed at the time of their 
hire or at the time of aansfes that their employment is for a speaal 
non-budgetary or research project and subject to this provision, 
shall, for the purposes of layoff, be considered to have bargaining 
unit seniority which may be acerfised only within the project or 
grant to which assigned. Such Employees shall be considered to 
have bargaining unit seniority for purposes of transfer or recall to a 
vacant position outside of the s p e d  project, provided in each case 
that the Employer determines that the Employees retained or 
d e d  have the ability to do the work Such daermination by the 
Employer shall not be a r b ' i .  hp10yees, fifty percent ( W o )  or 
more of whose pay is charged to an Employer's budget shall be 
consided as having seniority on that basis and not under a mt- 
The layoff, employment security, displacement aud recall rights of 
Employees whose pay is parti* or wholly from an externdy 
funded grant or program who had completed twenty-four (24) 
months of membership in an 1199 bargaining unit at their 
Emp10yer as of FEbruary 1, 1998, are as set forth in Art. IXA(A)(6). 

5. Lapof€ 
(a) In the event of a layoff within a job classification or group, 

probationary Employees within that job classification, or group 
(where applicable) shall be laid off first without regard to their indi- 
vidual periods of employment Non-probationary Employees shall 
be the next to be laid off on the basis of their bargaining unit 
seniority. 

(b) A non-probationary Employee shall not be laid off if, at 
the time of the prospective layoff, temporary or agency employees 
are being UW in the Employee's dassification or group (where 
applicable) and the Employee accepts the same assignments and 
schedule as the temporarylagency employee(s) in lieu of layoff. At 
the time of layoff, it shall be the Employee's option to accept such 
assignment or to exercise nghts under the layoff and recall provi- 
sions of this Article and under Article IXA (Job Security). If the 
Employee accepts such assignment, the Employee is not laid off and 
remains an Emp* with recall rights commencing from the date 
the Employee starts such assignment 

The Employer shall use best efforts to consolidate temporary, 
agency and less than one-fifth work schedules to create regular 





work record and with at least one (1) year of service in hidher pre- 
sent job may request, in writing, a transfer to fiU such a vacancy 
provided that the Employee has the newmy qualifications to per- 
form the job and provided further that such transfer will not 
weasonably reduce the operational efficiency of any department 
Where two (2) or more Emp1oyee.s request such transfer in writing, 
the Employer s h d  transfer the Employee with the greatest bar- 
gaining unit seniority, unless as among such Employees there is an 
appreciable Werence in their ability to do the job. 

(b) An Employee who is laterally transferred shall serve the 
same probationary period on the new job as a new hire. If helshe 
is removed from the new job during the probationary period, 
hctshe shall be returned to hisher former job, if vacant, or to 
another suitabIe job (vacant or one that will be newly created) on 
the same shift as the former job without loss of seniority, pay or 
other benefits applicable to the former job, excepting that if hetshe 
is discharged, hismer rights shall be subject to Artide XWL of this 
Agreement. Additionally, during said probationary period an 
Employee shall be returned to hidher former job upon hislher 
request, in whicb event the provisions of the preceding sentence 
shall apply. 

ARTICLE MA 
Employment Security and Job Security Pund 

k Employment Security-Protected Status 
1. Effective April 1,2002, all regular full-time and part-time 

Employees who as of February 1,1998 completed twentyfour (24) 
months of membership in an 1199 bargaining unit at their 
Employer, shall not be laid-off during the term of this Agreement. 
This provision shall not apply in the event that an institution is 
dosed If an externally funded grant or program or an KHC affili- 
ation is discontinued, or if its funding i s  reduced, the pmvisions of 
W o n  6 or Section 7 below will apply. 

2. Periods of (a) part-time status, (b) paid or unpaid LOA (s), 
(c) employment in an atemally funded grant or program, and/or 
(d) non-bargairung unit status during an Employee's twenty-four 
(24) month period of membership in an 1199 bargaining unit at 
hisha Employer, &S not dispualifg such Employee from protected 
status, pmvided the EmpIoyee otherwise qualified under section 1 
above, except that an Employee on an unpaid LOA on Febnaary 1, 
1998 must haw r-ed to work at the end of the LOA and worked 
for a period of ninety (90) days following such return. 

3. In the event the Employer transfers an Employee covered 
by the employment guarantee to a lower rated position or reduces 

hislher hours, the Employee's base weekcly salary will not be 
reduced during the term of this Agreement As applied to part-time 
Employees, this salary guarantee means that the Employds annual 
actual hours, excluding overtime, s h d  not be reduced below such 
hours for the t w h  (12) month period ending December 31,2001 
nor shall the Employee's current howw rate, as modified by Arti- 
de X Sections l(a) and (b) (Wage haeases) be reduced. 

4. In the event that an institution is faced with a severe em- 
nomic downturn placing that institution in jeopardy of closing 
and requiring the reduction of its sta& the issue of appropriateness 
and number of lay-offs will be determined by the Contract Inter- 
pretation and Policy Committee named in Article 1Wa B of this 
Agreement in accordance with all of the procedures set forth 
therein. In such event, the laid off Employees shall be covered by 
all of the provisions of the Job Secuity Fund. 

5. The institution shall continue to have the right to train or 
retrain its Employees, including those covered by Paragraph 1 
above. 

6. 
(a) Employees who otherwise meet the criteria for pro- 

tected status whose pay is less than one hundred percent (100%) 
externally funded by a grant or program have full protected status 
under this Artick KA(A). 

(b) Employees who otherwise meet the aiteria for pro- 
tected status and whose pay is one hundred percent (100%) urter- 
nally funded by a grant or program, may be laid off with recall 
rights of up to two (2) years (or the length of ]SF eligibility which- 
ew is greater) in the went of a p a d  or full loss of f u n k  from 
the grant or program. The savings to the grant or program from 
such layoffs shall not d the loss in external funding. 

(i) If there is an available vacant position* outside 
the grant or program in the Employee's classification or group 
(where applicable), the Employee must accept that position or be 
laid off. If there is no such position, the Employee may bump the 
Employee with the least bargaining unit seniority in the 
Employee's classification or group (where applicable), excluding 
Employees working under any other externally funded grants or 
Pw?-- 

(ii) The Employee will maintain hislher salary if 
placed in the same job classification or group (where applicable). 
Where the Employee chooses to accept or bumps into a lower job 
classification hislher salary will be reduced by the difference 

T h e  phrase "aMikble vacant positionn in the exkndy hded grants or programs 
provision includes bargmq unit positions of a merged institution. 



between the two minimum rates. The Employee will retain Wher  
seniority and acaued time off benefits. 

(c) The notice provision of Artide IX (Seniority) (4)(c) 
shall w t  apply to Employees hired prior to July 1,1998. Notice will 
be provided to tho* hired or t r a n s f d  on or after July 1,1998 in 
accordance with Article M(4) (c). 

7. . . 
(a) When an HHC Aftilktion m t r a a  is terminated or 

its funding reduced, HHC AfFliation Employees who otherwise 
meet the criteria for protected status may be laid off subject to the 
fotlowing rights (including the JSF extension of benefits): 

(i) Employee must accept offer of "roUover" if at 
current salary, or be laid off. 

(ii) If (i) does not apply the Employee shall: (a) be 
eligiile for a bargahmg unit vacancy at the parent institution, its 
HHC affiliations or merged institution (Consolidation of Depart- 
ments and Mergers Art. MB) in hisher classification or group 
(where applicable), provided the Employee is qualified and is able 
to perform the vacant job according to the standards of the new 
Employer, (b) maintain hisher salary if placed in the same job 
d a s s i t i o n  or group (where applicable); where the new job is in a 
lower classification hisher salary will be reduced by the difference 
between the two minimum rates (as in Section 6(b)(ii) above), and 
(c) retain seniority rights, accrued time off benefits and haw recall 
rights at the above institutions for up to two (2) years in the 
Employee's clasifmtion or group (where applicable). 

(b) The savings to the HHC aWation from such layoffs 
s h d  not e d  the loss of funding that precipitated the layoff. 

8. 
(a) Order of Displacement for pmtected Employees: 

(i) When a job of a protected Employee is elimi- 
nated the Employee subject to displacement is the Employee with 
the least bargaining unit seniority in that classification on that shift 
within that Department. This provision applies only when the dis- 
placed protected Emplayee can exercise the choices set forth belw. 
(If a displaced Employee is unprotected, hislher rights are gov- 
erned by Artide DL) 

(ii) The displaced protected Employee as defined 
abow has two options: 

(1) The right to take a vacant position in hisher 
classification or group (where applicable) which the Employee is 
qualified for and can perform. 

(2) To bump the least senior Employee in the 
d 4 c a t i o n ,  provided such bumped Employee is qualified for and 
can perform the vacant position. The bumped Employee must take 

the vacant position or be kid off, 
(iii) Nothing herein diminishes the employment pro- 

tection of a protected Employee, unless helshe refuses a vacant 
position hereunder. 

(b) Incentive for protected Employees displaced into jobs 
that pay at least fifty dollars ($50.00) below former weekly rate: 

(i) Qoice 4 - one time offer 
(1) Super severance padrage - subject to budget 

caplallocation determined by the parties and will be made 
adab le  to displaced Employees for a limited period of time. 

(2) JSF option 
(ii) Choice B - arises when offered or &r Employee 

refuses Choice A. 
(1) Retraining (Employee retains salary of the 

job from which helshe was originally displaced - including 
increases - and h i s k  p r o t d  status): 

A. Employer originated training (if provided) 
which will result in an upgrade from the job into which the 
Employee was displaced. 

B. Retraining opportunity through the TWF 
(or JSP) in a program developed by the TUF (or JSF) 
Trustees which will qualify the Employee within twelve (12) 
months for a job in which employment is available in the 
industry, that will be a promotiond opportunity for the dis- 
placed Employee kom his/her present job. Examples of such 
programs indude but are not limited to: 

1. Thition Assistance (up to six (6) credits per semester) 
2. Discrete training programs 
3. Scholarships 

Pay wiU be maintained during the retraining program. If the 
Employee fails to successfdly complete the program in the 
time allotted, hislher salary guarantee will continue; the 
Employee will not be retrained for the same position if TUF 
determines helshe cannot be retrained for that job. If TUF 
determines the Employee is capable of retraining and there 
was no "Misconduct" -- poor attendance, failure to complete 
assignments (or other objective criteria determined by TUF) 
- helshe must then accept retraining to avoid a reduction in 
pay. If TUF determines there was Misconduct, the 
Employee's pay will be reduced to the job rate of the 
Employee's current position. In the event the Employee fails 
to successfuliy complete the program a second time, the 
Employee's pay will be reduced to the job rate of the 
Employee's current position. 



(2) Promotional opportunity from +laced job 
(however the Employee will not receive a salary increase unless 
the new job would be a promotion with respect to the job from 
which the Employee was displaced under Art IXA(8)). 

Refusal of (1) or (2) of Choice B if offered results in 
layoff. 

(c) An unprotected Employee whose job is eliminated 
shall havc layoff r&ts under Article M. 

B. Job Security Pund 
1. The Union and the League agree to continue the 1199 Job 

Security Fund program in order to place Employees threatened 
with layoff in vacancies and retrain those who cannot immediately 
be placed 

2. h the event that a layoff cannot be avoided, this program 
b intended to assist the institution in retaining trained Employees 
within the League regardless of thc circumstance of any particular 
League member. All regular full-time Employees who have com- 
pleted their probationary period and part-time employees as set 
forth below shall be ehgiible for this program. In no case, however, 
shall an Employee be entitled to supplemental income for a period 
longer than h i s k  length of employment 

3. Part-time Employees who havc completed their proba- 
tionary period wiU be covered by the Job Security Fund in the 
event of lay-off, provided the following: 

(a) A part-time Employee must be eligible to receive 
unemployment insurance. All part-time Employees eligible to 
receive unemployment insurance who are laid off are ehgible for 
Job Security funding provided they have served for a minimum of 
ninety (90) days and have worked a minimum of seven (7) hours 
per week (35 hour work week) or 7-112 hours (37-112 hour work 
week). Laid off part-time Employees who satisfy all the conditions 
set forth at subsection 6(a) of this Artide MA(B) shall be eligible 
for Job Security payments until the expiration of this Agreement, 
or for two (2) years, whichever is greater, but not to exceed the 
period of the Employee's continuous service. 

(b) Any part-timer who is laid off and is not eligible to 
r r ~ e i ~  Jcb security payments wiU be entitled to participate in the 
hiring process. 

4. (a) The JSF wiU be financed by an Employer contribu- 
tion equal to one-quarter percent (.25%) of gross payroll of the 
Employees for the preceding month exclusive of amounts earned 
by the Employees during the first two (2) months following the 
beginning of their employment 

(b) If the Fund balance reaches a five million dollar 

($5 d h n )  level for Leap  institutions the requirement to pay 
onequarter percent (.25%) of gross pap11 shall be discontinued 
and shall only be re-instituted if the amount falls below five mil- 
lion doUars ($5 million).* 

(c) During the period of this Agreement if the assets of 
the JSF fall below one &on dollars ($1 million) an amount equal 
to one (1) month of PF contributions shall be paid to the JSF and 
no contribution will be required to be made to the Pension in that 
month. 

(d) Effective April 1, 2002, the one-quarter percent 
(0.25%) contribution provided in Article D(A, paragraph B(4)(a), 
shall be d i d  to the Planning and W e n t  Fund; provided, 
however, that the JSF achtarqr shall review the status of the JSF at 
six-month intervals with reference to its finand status and actual 
and pending and prow lap& and shall notify the parties if he 
determines that the appiicable Fund balance for Ltague institu- 
tions is projected to fall below five million dollars ($5 million) over 
thenexts ix~ in~e~l t , thcdivers ionof theonequarter  
percent (0.25%) JSF contn'bnton wiU be discontinued 

(e) Ef.Femvc May 1,2004, the diwsion of the o n e q m  
percent ( 0 3 % )  JSF contribution wiu be discontinued and regular 
JSF contn'butions will resume, unless the President of the League 
and the President of the Union agree otherwise. 

5. The Job Suurity Program will be implemented in the fol- 
lowing manner: 

(a) Institutions which, for economic or other reasons, 
must retrench Employees in any title represented by the Union 
agree to provide thirty (30) days notice. 

(b) Every a&ctecl Employee will be immediately referred 
to the JSF for evaluation and counseling. Any affected Employee 
shall have the right to a vacant job in the same classification or 
group (where applicable) in any League institution. 

(c) During the notice period, the institution will make 
every effort to h d  comparable employment at the institution 

(13) Once the JSF and the Union have been advised of a 
layoff at any member institution, and the JSF has so advised other 
League institutions, no member institution may hire into that title 
witbout first allowing the JSF to make the job available to Employ- 
ees subject to layoff. If there is more than one job available in a 
classification, an Employee may choose where to be placed. If 
more than one Employee selects a job, Employees shall be p l a d  in 
seniority onier. 

'This provision sban be suspended for the duation of this agreement (Novanba 
1,Zoal through 'Qd 30,2005). 





recommended training, or turns down appropriate job offers, at 
which time the Executive Director may terminate benefits. The 
League and Union hereby direct the Administrator to promulgate 
appropriate rules to ensure full compliance with JSF regulations. 

(i) The amount of the SUB under this Artide IXA(B) 
will be determined in accordance with the following schedules, 
unless modified by the Tiustees of the JSF. 

$600 but less 
$750 

$7.50 or more $150 $375 

(2) 
FIRST: Determine the full-time SUB benefit for the 

Employee's position using the chart in subparagraph 
(I) above. 

SECOND. Multiply the applicable full-time SUB payment by this 
ratio: 

Average weekly pay 

Fuil time minimum weekly 
rate for Employee's position 

(3) The SUB for a part-time Employee shall not exceed 
the SUB payable to a full-time Employee laid off from the same 
position. If the average weekly earnings of a part-time 
Employee exceed the full-time minimum weekly rate for his/her 
position, he/she shall receive SUB benefits calculated under sub- 
parasraph (1) alxm. 

(4) SUB payments shall commence when monies from 
unemployment insurance, severance and accrued leave bene£its 
(e.g., vacations, holidays, acaued sick leave where provided by 
past practice, etc.) cease to replace one hundred p r m t  (10Wo) 
of the a€fected Employee's pre layoff weekly salary on an after- 
tax (adjusted for FICA) basis. 

(5) For the purposes of this paragraph 6(a) o w ,  average 
weekly pay shall mean the Employee's gross pay averaged over 
the prior fifty two (52) weeks or period of employment if less 
than fifty two (52) weeks. 

(ii) National Benefit Pund Coverage 
Coverage under the National Benefit Fund 

(NBF) will be provided by the JSF for up to the duration of the 
Agreement or up to two (2) yrms whichever is longer, pursuant to 
this paragraph 6(a) of Article MA(B). JSF payment for NBF cover- 
age will wmmena when NBF coverage would otherwise cease due 
to layoff so that there is no break in coverage for the Employee and 
dependents. The JSF shall pay the NBF at the current Employer 
contribution percentage based on the individual's average d y  
pay at the time he/she was laid off 

(b) -of lob %ar&d%d 
(i) The ?fustees of the JSF, in addition to the monies 

received from Employen, shall attempt to secure such additional 
funds as may be available from public or other private sources. In 
addition, the Trustees shall seek community cooperation in such 
programs. 

(ii) The JSF shall set up a completely separate job 
security program for other employus who agre to contribute to 
the JSF, provided there is a total and complete legal segregation of 
fuuds and entitlement to monetaty and other job security benefits 
to be provided or administered by the JSF. 

(iii) The League shall be entitled to designate nine (9) 
JSF trustees, two (2) of whom wiU be from Employers who are not 
members of the League but are in the League Pool of the JSF and 
one of whom shd be h m  the Archdiocese. Other employers who 
aiz not in the League Pool will have the right to elect up to two (2) 
trustees with authority limited to dealing with the benefits to be 
provided to Employees of such other emp1oyx~. The Union shall 
be entitled to designate nine (9) trustees to correspond to the nine 
(9) designated by the League, and two (2) trustees to correspond to 
the two (2) designated by other employers. 

Right to Vacant Positions 
(1) In accordance with the provisions below, 

there shall be mandatory hiring if employee is in same dassifi- 
cation or group, subject only to probationary period for evalu- 
ating performance (see subparagraph (vi), below) and 
providing on-the-job training as necessary. 

The right of an affected Employee to a vacant job in the 
same classification or group in any League institution under 







(1) It shall give thirty (30) days notice to the 
Union, the JSF and the Employee whose position is being elim- 
inated. 

(2) Within seven (7) working days of the notice 
in Paragraph (I), the Employer shall no* the Employee of a 
suitable vacancy or of his/her bumping Wts, if any, and the 
Employee must exercise hislher right to bump or fill such 
vacancy within two (2) working days or forfeit such right 

(3) Within one (1) working day of the 
Employee's notice that helshe has exercised hislher right to 
bump, the Employer shall no* the Employee who has been 
bumped that he/she is to be laid off. On the same day, the 
Employer shall notify the JSF and the Union of the Employee 
who is bumped 

(4) Notices by the Employer to Employees 
under these provisions shaH be perfected if the Employer pro- 
vides actual notice or sends a telegram or certified letter to the 
last known address of the Employee provided, however, that 
Employees who are at work shall be given actual notice ifprac- 
ticable. Notices by the Emp10yer to the Union and the JSF shall 
be perfected by sending a fax to the JSF and Union. 

(5) In no case shall an Employer who gives the 
notices provided in Paragraphs (1) through (3) above be pre- 
vented from effecting a layoff because of failure to meet any 
other notice provision(s) of this Agreement Any days of delay 
by the Employer in efkting the notices in Paragraphs (2) and 
(3) shall be added to and shall correspondingly extend the 
thuty (30) day notice provided in Section (1). 

(iv) Continuation of 'hining 
A laid otTEmployee who is offered an appropri- 

ate job as defined in paragraph (c)(i) may elect to remain in train- 
ing until the training program is completed if helshe has: 

(1) completed at least one-third of the tmining 
proflam, a d  

(2) has a commitment for a job upon comple- 
tion of the course, or the training program will qualify the 
Employee for a market scarce job as determined by the Trustees. 

If an employee is in training and d m  not meet the above 
criteria, helshe may seek approval to continue training from the 
Fund Director, with the approval of the Tiustea. 

( 4  TemponuyJobs 
The Employer shall refer temporary jobs to the JSF 

and shall only refer that particular temporary job once. It is under- 
stood that the Mandatory Match provisions of this Article only 
apply to temporary jobs of at least three (3) months duration. It is 

further understood that: 
(1) an Employee who chooses to take a tunpo- 

rary job must commit to work for the entire period, 
(2) the Employee shall not be entitled to Job 

Security Fund rights (induding SUB) during the time helshe 
occupies the temporary job and the time fimt on job security 
rights shall be tolled during that period, 

(3) when the temporary job ends the Employee 
returns back to coverage under the Job Security Pund for the 
balance of any Job Security Fund nghts due under the JSF, and 

(4) the Emplopac shall lose all Job Sccuriy Fund 
rights under this Article MA@) if hclshe leaves the temporary 
job before the original commitment ends. 

(vi) Discharge During 30 Day Probationary Period 
During or at the end of the thirty (30) day probation- 

ary period, the Emploper may discharge an Employee referred by 
the ]SF and such discharge shall not be s u b w  to the Grievance 
and Arbitration provisions of this Agreement except as herein& 
provided. If the Employer asserts that the discharge was for cause 
other than inability to properly perform the job, the Union may 
submit within thirty (30) working days a grievance against the 
League to CIPC which will hear, decide or arbitrate the case in 
accordance with the CTPC rules and timetable. The sole issue for 
CIPC or the arbitrator shall be whether the Employee was tenni- 
nated for cause other than inability to properly perform the job. 
The only remedy shall be for the Employee to return to the JSF. If 
the termination was for cause, helshe shall forfeit hisher rights 
under the job security program. An Employee terminated for 
inability to perform shall return to the JSF. The thirty (30) day 
probationary period shall apply to all Employees referred by the 
JSF during the period helshe retains industry placement rights. 

(vii) Working Days 
Working days refers to Monday through Friday, 

excluding holidays. 
(viii) Job Security Pund Notice Provisions* 

- 

*The Union and the League may review the notice provisions to see if they are 
working in conformity with the meaning and intalt of this Artide IXA(B) and, if 
they arc not, the parties unnmit to res~hrethe matter promptly. 

I 



Notifvee 
All hospitals 

JSF 

Layoffees 

JSF 

specific selected 
hospital 

JSF 

All hospitals 

1SF 

3 working days 
from receipt of 
layoff notice 
from an 
EmpJcrgcr 

1 worlung day 
following (A) or 
arailability of 
va-cr' 

2 mrking day3 
foUowing (B) 

2 working days 
mowing (C) 

1 working day 
from (B) 

1 worlung day 
fium comple- 
tion of (E) 

1 working day 
tiom (F) 

Substance 
AU laid off 
Employees and 
their job dassi- 
fications' 

All vacancies in 
p b  dassifica- 
tion and previ- 
ou*grouped 
other jobs avail- 
able to JSF 
placements 

Make contact; 
courasel 

Employee must 
make job 
selection3 

Notify hospital 
of aMilabIe 
referral; an 
intaview shall 
be conducted 
within the 
following 2 
working days 

Seleaion/ 
rejection of 
referral4 

Of Placement of 
JSF referrals 

1 working day Termination 
Union following event duringprobahon 

All hospitals 1 worlung day Follow steps in 
following (H) A-G above, 

unless tennina- 
tion was for 
cause other 
than ability to 
perform. 

'Includes job ti&, essential duties, qualificatiom and requirements. 
Notices by the JSF to the Employer shall be perfected by sending a 
faK to the Empkvyer. 

'From time job is available to outside hires (after hospital r e d s ,  
transfers, promotions, shift changes, etc.). 

Employer shatl afford the JSE seven (7) working days from notice 
in (B) to refer applicants for the vacancy before it hires from the 
outside. 

3The layoffee may visit the indtution(s) at which appropriate jobs 
are wailabk 

'E.g,, if the individual does not meet minimum qualifications. 
Acc~ptana may be conditioned on passage of a physical 

ARTICLE K B  
CONSOLII)mON OF D m !  AND MERGERS 

1. When institutions consotidate departments in separate loca- 
tions which are represented by 1199, the following terms shall 
apply to Employees of the & a d  departments: 

(a) Employees transfmd from one location to another shall 
carry their bargaining unit seniority. 

(b) Employees shall be eligi'ble for vacancies and promotional 
opportunities in the wnsoEdatcd department(s) based upon their 
bargaining unit seniority. 

(c) Employees shall carry their protected status from one 
location to another. 

(d) An Employee who transfers as the result of a department 
consolidation shall suffer no reduction in base weekly salary. In 
addition, hdshe shall receive contract increases in base weekly rate 
Step increases shall be up to the amount(s) which bring the 
Employee to the pay step for someone of hislher experience at the 
new location. 

(e) The Employee shall retain all time off accruals (e.g. sick, 
vacation, personal, holiday). 

(f) Except as provided above, Employees transferred from 
one location to another shall be bound by the terms and condi- 
tions applicable at the new location. 

(g) If there are differences in terms and conditions among 
the current locations, and a new location is established, the parties 
shall negotiate which of these terms and conditions apply at the 
new loCation. 

2. An Employee who would be laid off shall be eligible for 
placement andlor recall into a bargaining unit vacancy, after inter- 



nal transfers, promotions and recall rights, if any, at a merged insti- 
tution. The placement of an Employee subject to layoff shall be for 
a vacancy in the same classification or group (where applicable) 
which is part of the bargaining unit at the institution where the 
vacancy exists. In addition, the Employee must be qualified and 
able to p&m the vacant job according to the standards at the 
institution where the vacancy exists. An Employee who is placed 
into a job pursuant to thhr provision shall carry hisher bargaining 
unit seniority, time off accruals and r e d  rights, and will suffer no 
reduction in base weekly salary. Step increases shall be up to the 
amount(s) which bring the Employe to the pay step for someone 
of hidher experience at the new location. 

AlZTICLEX 
W w  and Minimums 

1. WaaeInc;rrases 
(a) Effective May 1,2002, each Employee on the payroll on 

that date and covesed by this Agmment shall receive an inumse in 
hislher base weekly rate of thnx percent (3%) of hisher April 30, 
2002 base weekly rate. For Employees covered by the 144 Agree- 
ments dated in or about December 1998, the effeaive date of this 
increase will be subject to a a (20 month delay. 

(b) Effective November 1,2002, each Employee on the pay- 
roll of the Employer on that date and covered by this Agreement 
shall receive an increase in hismer base weekly rate of two percent 
(2%) of hidher October 3 1,2002 base weekly rate. 

(c) Effective June 1,2003, each Employee on the payroll of 
the Employer on that date and m r e d  by this Agreement shall 

employed ninety (90) days prior to that date, shall re& a seven 
hundred fiAy dollar ($750) lump sum payment The payment shall 
be prorated for part-time Employees based on the average hours 
actually worked during the foregoing ninety (90) day period (or the 
ninety (90) day period refitrred to in section 2(c) where applicable). 

(b) The lump sum payment shall not be considered as pay 
for any pupox, including payment of contributions to the Union 

Funds, or for purposes of overtime, shift or other W e n t i a l s  or 
any brm of P~emium pay. 

(c) The term "employedn as used in this Section 2 shall 
include all periods of paid leave and for this purpose only: (i) a 
period for which the Employee is entitzed to receipt of disability or 
workers compensation paymentp from the Ben& Fund or other 
insurrrna paid for by the Employer, and (i) a period of unpaid 
lave of absence or layoff', providad, m r ,  that individuals who 
were on an unpaidlwe of a b s e n ~ ~  or layoff (with r e d  rights) on 
the first pay period following March 1,2002 must return to work 
to a rrgulaT full-time or regular part-time position at the end of the 
leave, or, in the case of lay& before their recall,rights haw expired, 
a d  work br a period of ninety (90) days foUaving such return. 

(d)Tbe lump sum payment shall be in a separate check. 
W~thholding shall be based on the most h r a b k  tax treatment for 
the Emoloyccs permitted by law. The parties will consult on the 
methodtobe &CL 

(e) To makr casb availabk to help pay for the lump sum pay- 
ment, Employus will be permitted to defer one or two months of 
contniutions to the NBF, in amrbmfe with terms as provided in 
the Memorandum of Agreement between the League and the 
Union dated January 10,2002, as modified. 

3. 
(a) The full-time minimum weekly rates including step min- 

imum rates for all  job classitications shall be increased by the 
acres-the-board inaeases provided in l(a) b u &  (d) above. 

(b) Each League member shall provide longevity increases to 
Nursing Attendants, Senior Nursing Attendants and Ward Clerks 
(or comparable job titles which are used instead of such titles) as 
follows: 

(i) tmi (10) or more years of service at the Emplayer - ten 
d o h s  ($10.00) per .week added to the EmpioyePs base base ra% 

(ii) twenty (20) or more years of servioc at the Emplayer - 
an ad&tic&d ten dollars ($10.00) per week added to the Employ- 
ees base weekly rate for a total of twenty dollars ($20.00) after 
twenty years; and 

( i i n  the future aU Employees in the foregoing categories 
shall be entitled to the aforesaid longevity inneases upon reaching 
the appropriate years of service. 

(c) Tbe bmest full-time minimum weekly rate shall be: 
Efkctk May 1,2002 ($4%.73) per week, 
Effective November 1,2002 ($506.66) per week, 
Effective June 1,2003 ($526.93) per week, 
Effective June 1,2004 ($548.0 1) per week 

(d) During the first year of employment, Employees shall 




































































































