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CEAFU has been at the forefront in the battle against forced dues and other
union-leader excesses for the past 25 years. As others join us in battle, we will continue
to enlighten the teachers of this nation to the coercive agenda of the National Education
Association’s (NEA) hierarchy.

freedom in America today. Just this past
September, California became the second state to
demand all teachers pay forced dues in order to
retain their jobs. See related story on page 3.

The challenges of combating compulsory
unionism have not changed in 25 years. Teacher-
union officials still have the power to control who
enters, stays and leaves the education field. They
still retain their power to coerce and to infuse
school administrations with their coercive agenda.
School boards still allow forced-dues clauses to be
CEAFU Celebrates 25 Years negotiatesl :mto, school contra‘lcts becal-lse of teacher-
union officials’ threats to strike and disrupt
education.
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CEAFU Members gather on steps of Rayburn use Office ‘
Building, Washington, DC., June 20, 2000

The National Right to Work Newsletter of
September 25, 1975, headlined the establishment of
CEAFU. “The National Right to Work Committee
has announced formation of a prestigious new
educational coalition which will take dead aim at
one of the most serious threats to academic freedom
in America today -- compulsory unionism. That
threat. . . has only been heightened by the recent
wave of illegal teacher strikes, which . . . is an
integral part of Big Labor’s strategy to force
Congress into passing public-sector compulsory
unionism among public employees.” (National Right
to Work Newsletter, “Educators Will Fight
Compulsory Unionism,” 9/25/75.)

Today’s newspaper headlines echo those of 25
years ago; a wave of illegal teacher strikes still
presents one of the most serious threats to academic

























